
NORTHFIELD TOWNSHIP BOARD AGENDA 

July 28,2020 - 7:00 PM 

In an effort to practice social distancing and in accordance with Governor 
Whitmer's Stay Home, Stay Safe, Save Lives Executive Order, the Northfield 

Township Board of Trustees will hold a virtual board meeting on 
Tuesday, June 23.2020 at 7:00 p.m. 

Join the virtual board meeting by visiting https://zoom.us/i/99529596075 
or dialing (31 2) 626-6799 
Webinar ID: 995 2959 6075 

Public participants will be able to address the board virtually during the public 
comment period on the agenda. 

Visit 
http://www.twp-northfield.org/government/how to ioin a virtual meeting.php 

for more information. 

9 CALL TO ORDER 

9 INVOCATION / PLEDGE 

9 ROLL CALL 

9 CALL TO THE PUBLIC - Any member of the public may address the Board at this time; however, this is not an opportunity for 
dialogue, or questions and answers. Please keep comments to 3 minutes or less. 

9 BOARD MEMBER RESPONSE TO CALL TO THE PUBLIC 

9 CONSENT AGENDA 

I. Receive the Township Manager Report/Update 
2. Correspondence 

9 ADOPT BALANCE OF AGENDA 

9 AGENDA ITEMS 

I. Approve the July 14, 2020 Board of Trustees Regular Meeting Minutes 
2. Discuss Disposition of Township Owned Properties 
3. Discuss and Prioritize the Proposed Planning Commission Work Plan 
4. Authorize Replacement of Air Conditioning Unit a t  the Community Center 
5. Resolution 20-627: Road Closure for Whitmore Lake High School Homecoming Parade 
6. Amendment to Employee Handbook PTO Policy 
7. Discuss Employee Compensation 

* Denotes previous backup; + denotes no backup in package 

This notice is posted in compliance with PA 267 of 1976 as amended (Open Meetings Act) MCLA 41.72A (2) (3) and the Americans with Disabilities Act. 
(ADA) individuals with disabilities requiring auxiliary aids or services should contact the Northfield Township Office, (734-449-2880) seven days in 
advance. 

8350 Main St., Whitrnore Lake, MI 48189 Telephone (734) 449-2880** Fax (734) 449-0123 Website: www.twp-northfield.org 



9 ANNOUNCEMENTS 

9 2" CALL 7-0 THE PUBLIC - Any member of the public may address the Board at this time; however, this is not an 
opportunity for dialogue, or questions and answers. Please keep comments to 3 minutes or less. 

9 BOARD MEMBER COMMENTS 

9 ADJOURNMENT 

* Denotes previous backup; + denotes no backup in package 

This notice is posted in compliance with PA 267 of 1976 as amended (Open Meetings Act) MCLA 41.72A (2) (3) and the Americans with Disabilities Act. 
(ADA) individuals with disabilities requiring auxiliary aids or services should contact the Northfield Township Office, (734-449-2880) seven days in 
advance. 

8350 Main St., Whitmore Lake, M I  48189 Telephone (734) 449-2880** Fax (734) 449-0123 Website: www.twp-northfield.org 



Township Manager's Report prepared by Steve Aynes for the July 28,2020 Board Meeting 

Sale of 75 Barker-Status 

A new survey showing location and legal description of the parking lot portion of the property needed for the 
Development Agreement was received and furnished to the buyer. However, there was a slight error in the 
survey which will be fixed so it can correctly update the Development Agreement. The Buyer has reviewed prior 
Phase 1 Environmental Study previously prepared by the Township several years ago. His consultant is 
recommending a Phase 2 Environmental Study of the property be conducted. The major concern is the apparent 
use of 2 underground tanks that provided heating oil to the building. The tank was removed in 2012. The Buyer 
will be having the drilling needed to test for the cleanup of the tanks which will start in early August. If there are 
no signs of polluted material in the ground, then we hope to close on the sale of the property in August. 

Planner & Attornev Fees 

The Board has requested that Attorney and Planner invoices be included with board packets. Attached are the 
most recent invoices from Fink & Fink, McGraw Morris and Mckenna Associates for your review. 

Northfield Township M I  COVID-19 Plan for Re-Opening Township Facilities 

The COVID-19 Re-Opening plan prepared by the Township Manager dated 6/18/2020 was approved as amended 
by the Board at the June 23, 2020. This plan is to  be a "Living Document" which will continue to  be updated as 

new situations arise, new scientific information about the COVID-19 is shared, and new actions are taken by the 

State of Michigan. The most recent updates are attached. 

Front Desk ClerklBuilding Department Assistant Update 

We have resumed our search for the Front Desk Clerk/Building Department Assistant position. Ms. Carlisle 

contacted applicants that had submitted their resumes just before the office COVID Shut-down occurred to see 

if  they were still interested. She has conducted three phone interviews from those that responded and will be 

scheduling interviews with selected candidates. We are hoping to  have a candidate for board approval on the 

next agenda. 

Meet the Candidate Forum 

Northfield Township resident, Marta Larson, has organized a "Meet the Candidates Public Forum" for Northfield 

Township residents to become familiar with the Board of Trustees candidates on the August ballot prior to  the 

election. This will be a virtual meeting to be held on Thursday, July 30 from 7:OOpm-9:OOpm. Please see the 

attached flyer for information. 



To : Township Board 

From: Steve Aynes, Township Manager 

RE: Compensation for non-union WWTP and Township Administrative Staff 

Date: July 22, 2020 

Attached you will find a listing of township positions with their current pay rates and the budgetary 
impact of potential pay increases in 1% increments. 

Considering an increase in compensation for our employees is important for two reasons. One is to  
compensate employees fairly for their labor. The second is to  retain employees so they do not take a job 
elsewhere for higher compensation. 

The employees in our township perform many tasks. I feel they work well together as a team. The loss of 
even one employee places a great deal more work on the others that remain. Because of the specialized 
knowledge and experience each has, when one employee leaves it leaves a large hole in the 
organization. It also takes a lot of money and effort to interview, hire, and train a new employee. 

I would recommend the Board seriously consider increasing these employee's pay across the board by 
5% effective the first pay period in August 2020. 1 realize that this is a bad time to recommend any raise. 
But it may be an especially bad time to lose employees. Even when there are not a lot of jobs available 
in the current market, there are often jobs available for employees with good job skills, education, and 
experience. It is my expectation that the job market may take off unexpectedly causing us to  lose key 
employees if  we don't make further efforts to  retain our employees. 

The Board has discussed having a salary survey performed by staff. You have previously been provided 
with the salary survey conducted by a professional firm for Green Oak Township in Livingston County. 
However, it is difficult to compare positions, job descriptions, and compensation including salaries and 
benefits from one community to another as these individuals often perform different tasks from one 
office to the next. 

To obtain a thorough and accurate salary study, the Board may wish to retain an outside firm, as I 
understand Green OakTownship is doing, to  make sure all factors are considered. However, spreading 
the amount of funds needed for a study such as this among the employees might be a better use of 
funds. 

I believe it would be more beneficial and fair to  all employees to offer an across the board increase 
rather than spend the money on a salary study. It also is more fair in my opinion to go with an across the 
board increase, rather than trying to compare and compensate each person individually. 



IFHm & IFINK, PlLLC 
A~orneys d Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Attn: Steven Aynes 
Northfield Township Invoice Date: June 18,2020 
8350 Main St. Invoice No. 1 18750 
Whitmore Lake, MI 48189 Page: 1 

Summary of Legal Services 

17000-0000 General Matters 

17000-0001 Department of Public Safety 

17000-0002 Marijuana Licensing 

17000-0003 75 Barker 

17000-0005 WWTPIUtilities 

17000-0006 Code Enforcement 

17000-0007 Zoning Administrator 

Balance Due 

$2,391.50 

$550.00 . 

$250.00 

$2,675.00 

$350.00 

$62.50 

$250.00 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. bw . - 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEX/DISCOVER/DEBIT CARDS ACCEPTED 



Attorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 48189 

Invoice Date: June 18,2020 
lnvoice No. 1 18744 

File No. 17000.0000 
Page: 1 

General Matters 

Hours 
0.20 50.00 05/01/2020 JAF 

JAF 

JAF 

05/03/2020 JAF 

Email correspondence re virtual meetings; 

Email re DPS member and COVlD 

Ernail correspondence re loosening state restrictions 

Telephone conference with Supervisor re zoom meeting, millage 
language 

JAF 

JAF 

05/04/2020 JAF 

05/05/2020 JAF 

05/07/2020 JAF 

Email to Manager re MSC case re marijuana 

Email to NYB Mellon attorney re settlement draft 

Email with Manager and S. Belisle 

Telephone conference with Manager re assorted matters 

Attend BOT meeting (via zoom), phone conference with P. Lippens 
in advance of meeting 

JAF Email correspondence with Manager re inspection resumption, 
remote meetings 

05/09/2020 JAF 

0511 112020 JAF 

Email to J. Carlisle re FOIAIbudget question 

Telephone conference with Treasurer re BOT meeting, personal 
property tax collections 

JAF 

JAF 

Email with J. Carlisle re FOIA; telephone conference with manager 

Email correspondence re AG memo, open meetings 



Northfield Township 

lnvoice Date: 0611 812020 
Invoice No. 1 18744 

Account No. 17000.0000 

Hours 
0511212020 JAF Attend BOT meeting via zoom, discuss Barker PA language, WVVTP 2.00 500.00 

JAF Receipt and review email re donation of salary, email to manager 0.20 50.00 

05/14/2020 JAF Ernail correspondence with rngr and s'upervisor re agenda items 

0511 812020 MEF Emails. 

05/26/2020 MEF Phone calls re WWTP and 75 Barker; reviewing original information; 
township board meeting. 

05/27/2020 JAF Receipt and review proposed public notice for budget, email 
suggested change 

For Legal Services Rendered 

Timekeeper 
James A. Fink 
Mariah E. Fink 

05/21/2020 Copy Fees Livingston Co Register of Deeds 

Total Advances 

Total Current lnvoice 

Amount of Prior lnvoice 

0611 512020 PAYMENT - THANK YOU ck 46228 

Amount Due 

Please Remit 

Hours Hourly Rate 
6.45 $250.00 
3.10 250.00 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEX/DISCOVER/DEBIT CARDS ACCEPTED 



FINK & H;I'bJK, PLLC 
Attorneys and Counselors 

320 North Main Street, suite 420 Ann  Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 481 89 

lnvoice Date: June 18, 2020 
Invoice No. 11 8745 

File No. 1 7000.0001 
Page: 1 

Department of Public Safety 

05/01/2020 JAF Review and revise millage proposal language, legal research re 
same. 

Hours 

0.50 125.00 

05/02/2020 JAF Legal research and email re requirements to adopt millage renewal 
language 0.50 125.00 

05/04/2020 JAF Receipt and review revised. millage language from Supervisor 

0511 012020 JAF - Email correspondence with Director re stay at home order, golf carts 

0511 112020 JAF Email re Station 2 farm lease 

0511 512020 JAF Draft Farm lease 

For Legal Services Rendered 

Timekeeper 
James A. Fink 

Total Current lnvoice 

Amount of Prior lnvoice 

0611 512020 PAYMENT - THANK YOU ck 46228 

Hours Hourly Rate 
2.20 $250.00 

Amount Due 

Please Remit 



Northfield Township 

Invoice Date: 0611 8/2020 
Invoice No. 1 18745 

Account No. 17000.0001 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVO1CE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEX/DISCOVER,DEBIT CARDS ACCEPTED 



Attorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake. MI 481 89 

Phone: (734) 994-1077 Fax: (734) 994-3737 

lnvoice Date: June 18,2020 
lnvoice No. 11 8746 

File No. 17000.0002 
Page: 1 

Marijuana Licensing 

05/07/2020 MEF Marihuana ernails. 

0511 512020 MEF Sugar Magnolia pre-application meeting. 

For Legal Services Rendered 

Timekeeper 
Mariah E. Fink 

Total Current lnvoice 

. Amount Due 

Please Remit 

Hours Hourlv Rate 
1 .OO $250.00 

Hours 
0.50 125.00 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEWDISCOVER/DEBIT CARDS ACCEPTED 



& FINK, PLLC 
Aaorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 48189 

Invoice Date: June 18,2020 
Invoice No. 11 8747 

File No. 17000.0003 
Page: 1 

75 Barker 

05/04/2020 MEF Emergency marihuana rules and planning commission meeting 
information; email to Schroeder (Pure Roots). 

Hours 

1.20 300.00 

05/05/2020 MEF Phone call to Aynes; phone call with JAF, revisions to memo and 
sending to Aynes. I .50 375.00 

0511 1/2020 JAF Telephone conference with Treasurer re Barker Rd., email M. Fink 
re same 0.40 100.00 

0511 312020 JAF Draft revised language for 75 Barker DA and PA 0.30 75.00 

0511 512020 MEF 75 Barker document revision. 

05/19/2020 MEF Phone call with S. Aynes; emailing 75 Barker documents to him. 

05/20/2020 MEF Emails re 75 Barker, phone call with Jim Fink and phone calls with 
S. Aynes. 

05/21/2020 MEF Revised documents; emails, phone calls. 

05/27/2020 MEF Emails and revisions to development agreement. 

05/28/2020 MEF Correspondence with appraiser and revisions to PA for signing. 

MEF Phone call with Michelle G re closing. 

05/29/2020 MEF Paperwork to Liberty title; emails. 

For Legal Services Rendered 

Timekeeper 
James A. Fink 
Mariah E. Fink 

Hours Hourlv Rate 
0.70 $250.00 

10.00 250.00 



Northfield Township 

Total Current lnvoice 

Amount Due 

Please Remit 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEWDlSCOVER/DEBIT CARDS ACCEPTED 

lnvoice Date: 0611 812020 
Invoice No. 11 8747 

Account No. 17000.0003 



Attorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 48189 

Invoice Date: June 18,2020 
lnvoice No. 1 18748 

File No. 17000.0005 
Page: 1 

0511 312020 JAF Prepare email to Mgr re W P ;  telephone conference with 
condemnation attorney 

Hours . 

0.50 

05/14/2020 JAF Email correspondence with manager re WWTP 0.20 50.00 

0511 512020 JAF Email correspondence with manager re WWTP status 0.20 50.00 

05/28/2020 JAF Email correspondence with Treasurer and Manager re deed 
restrictions 

0513012020 JAF Email with Manager re WWTP 

For Legal Services Rendered 

Timekeeper 
James.A. Fink 

Total Current lnvoice 

Amount Due 

Please Remit 

Hours Hourlv Rate 
1.40 $250.00 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEX/DISCOVER/DEBIT CARDS ACCEPTED 



I 

Attorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Phone: (734) 994-1077 Fax: (734) 994-3737 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 48189 

lnvoice Date: June 18,2020 
Invoice No. 1 18749 

File No. 17000.0006 
Page: 1 

Code Enforcement 

Hours 
05/21/2020 JAF Email correspondence with Officer Turner 

For Legal Services Rendered 

Timekeeper 
James A. Fink 

Hours Hourly Rate Total 
0.25 $250.00 $62.50 

Total Current l nvoice 62.50 

Amount Due 

Please Remit 

INVOICES ARE DUE & PAYABLE UPON RECEIPT. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VISA/MC/AMEWDISCOVER/DEBIT CARDS ACCEPTED 



Attorneys and Counselors 

320 North Main Street, Suite 420 Ann Arbor, MI 48104 

Steven Aynes 

Northfield Township 
8350 Main St. 
Whitmore Lake, MI 481 89 

Phone: (734) 994-1077 Fax: (734) 994-3737 

lnvoice Date: June 18,2020 
Invoice No. 11 8750 

File No. 17000.0007 
Page: 1 

Zoning Administrator 

0511 812020, JAF Prepare guaranty for WL Climate controlled storage; email M. Bird; 
email owner re same 

05/29/2020 JAF Receipt and review guaranty revision from Kelsey, email manager 

JAF Email re public hearing noticelsign on property 

For Legal Services Rendered 

Timekeeper 
James A. Fink 

Total Current lnvoice 

Amount Due 

Please Remit 

Hours Hourly Rate 
1 .OO $250.00 

Hours 

INVOICES ARE DUE & PAYABLE UPON RECEIPT.. 
PLEASE REFERENCE YOUR INVOICE NUMBER AND 
MAKE CHECKS PAYABLE TO: FINK & FINK, PLLC 

VlSA/MC/AMEX/DISCOVER/DEBIT CARDS ACCEPTED . 



MCGRAW MORRIS P.C. 
2075 WEST BIG BEAVER 

SUITE 750 
TROY, MI 48084 

Attn: MARLENE, CHOCKLEY 
NORTHFIELD TOWNSHIP 
8350 MAIN STREET 
WHITMORE LAKE, MI 48189 

RE: GENERAL 

OUR FILE #3069.1000 

SJB 

SJB 

SJB 

SJB 

SJB 

SJB 

Statement Date: 
Statement No. 

Account No. 

REVIEW EXECUTIVE ORDERS REGARDING RETURN TO WORK, 
MEETINGS LlMlTATlONS AND PREPARE EMAILS TO CLIENT 
REGARDING POLICY; REVIEW EMAlL FROM CLIENT REGARDING 
DRAFT POLICY, 

TELEPHONE CALL WlTH CLIENT REGARDING SAFETY POLICY; 
FOLLOW UP EMAILS WlTH CLIENT. 

TELEPHONE CALL WlTH CLIENT REGARDING RETURN TO WORK 
POLICY; REVIEW AND RESPOND TO EMAILS NOTIFYING EMPLOYEES 
OF RETURN TO WORK. 

REVIEW AND RESPOND TO EMAlC FROM CLIENT REGARDING 
CONTROLLER; REVIEW RETURN TO WORK MEMORANDUM; PREPARE 
EMAlL TO CLIENT REGARDING POLICY; TELEPHONE CALL REGARDING 
CONTROLLER ISSUES; REVIEW EMAIL REGARDING COMPENSATION. 

REVIEW PROPOSED COVID-19 POLICY; EMAILS WlTH CLIENT 
REGARDING POLICY; TELEPHONE CALL WITH CLIENT REGARDING 
BOARD MEETING AND EMPLOYEE PAY. 

REVIEW AND RESPOND TO EMAILS REGARDING TOWNSHIP BOARD 
MEETING, COVlD POLICY AND STATUS OF TOWNSHIP MANAGER'S 
CONTRACT. 

For Current Services Rendered 

July 2, 2020 
6829 

3069.1 00 
Page: 1 

Hours 

Recapitulation 
Timekee~er Hours 
STACY J. BELISLE 6.80 



NORTHFIELD TOWNSHIP 
Account No. 3069.1000 
RE: GENERAL 

Statement Date: 07/02/2020 
Statement No. 6829 

Page No. 2 

Previous Balance 

Total Current Work 

Payments 

Payment - Thank you 

Balance Due 



_il!I_ 8 2 0 2 0  HEADQUARTERS 

MCKENNA 235 suit5 ~ o s t  105 Moin Street 
F o 248.596.0920 248.596.0930 

l a m  
NORTHFIELD TO\h.'NSHIF Northville. Michigon 48167 MCKA.COM 

Hon. Kathy Manley 

Clerk 

Northfield Township 

8350 Main Street 

Whitmore Lake, MI 48189 

J 
Project 21601 Northfield Twp. CS \ 3 ~ 3 2 . 5 1  ~gba8 .75  

33;7.5/\ 
Professional Services from June 1,2020 to  June 30.2020 

ko;\rn4 
I *  t t  - 1 -  

b [ l W W , d w  
MONTHLY RETAINER - 

Prepare for and attend Planning Commission meeting on June 3,2020. -7 
~ ~ ; ? L S D !  a m  

Prepare for and attend Planning Commission meeting on June 17,2020. 

Total $695.00 

REVIEW SERVICES - - - - - _ - - - - - - - - _ _ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
GS Ashley - 22 Barker, SPR#2, .39 Acres 

Site Plan Review - $650 + $75/acre x 50% 

$339.63 
................................................. 

GS Ashley - 22 Barker, CUP#2, .39 Acres !y :, ; :?, ,A< 1- - Q ,% 
:, , .u>-:l. c;. .L - ,C?&> 

Conditional Use Rev. $600+$25/acre x 50% 

Northern Trellis, SPR #1, 3.38 acres 

Site Plan Review - $650 + $75/acre 

$903.50, 
................................................. 

Northern Trellis, CU #1, 3.38 acres 
q $? ,2at> 32" c ,**;>?a 

Conditional Use Review $600 + $25/acre 

Land Division (Leland) #1 -  3 lots 

Land Division - $350 + $SO/resulting lot 



Project 21601 Northfield Twp. CS Invoice 50 

Michigan Pure Green SPR #1, .25 acres 

Site Plan Review - $650 + $75/acre 

$668.75 

Michigan Pure Green CUP #1, .25 acres 70 a&. -=-&;i.., 3-33 

Conditional Use Review $600 + $25/acre 

$606.25 

HOURLY SERVICES 

Hours Rate 

Vice President 

2.00 125.00 

Attend and present at Board meeting on 6/23/20. 

1.00 125.00 

Call with Manager to discuss ongoing planning and zoning work. 

1.00 125.00 

Calls with Building Coordinator on ongoing applicant questions and open 
cases. 

2.00 125.00 

Meeting with Manager, Assessor, and Attorney to discuss ongoing cases, 
including the Van Buhler property lot split on 6/23/20. 

1.00 125.00 

Respond t o  applicant emails and calls. Request for meeting and 
additional information from Chestnut Development. 

3.00 125.00 

Prepare for and Attend Board meeting on 6/9/20. 

Total 

Amount 

ZONING ADMINISTRATOR -ZONING COMPLIANCE REVIEWS 

Hours Rate Amount 

Principal Planner I 

.25 60.00 15.00 

Yellow Box Fireworks -Temp. Use Dates Correction. 

1.00 60.00 60.00 

Zoning Compliance - 0 Main Street/Yellow Box Fireworks Temp Use - 
Approved 

1.00 60.00 60.00 

Zoning Compliance - 1340 W. North Territorial/Expansion and addition - 
Approved 

1.00 60.00 60.00 

Zoning Compliance - 4645 Five Mile Road/Deck -Approved 

1.00 60.00 60.00 

Zoning Compliance - 6187 Nollar/Deck - Approved 

1.00 60.00 60.00 

Zoning Compliance - 68301 Eight Mile/New Dwelling - Approved 

1.00 60.00 60.00 

Zoning Compliance - 7395 Nollar/Alterations - Approved 
f 

Page 2 



Project 21601 Northfield Twp. CS Invoice 50 

1.00 60.00 60.00 

Zoning Compliance - 8103 Kernaey/Pole Barn -Approved 

1.00 60.00 60.00 

Zoning Compliance - 8831 Lincoln/Fence ApprovedlShed Denied I 1.00 60.00 60.00 

Zoning Compliance - 8837 Lincoln/Deck - Approved 

1.00 60.00 60.00 

Zoning Compliance - 9031 GarField/deck - Approved 

1.00 60.00 60.00 

I 
I 

Zoning Compliance - 9096 Forest/Deck - Denied 

1.25 60.00 75.00 . I 
Zoning Compliance - Chestnut Hills/Leland Property - Needs to  be 
applied for as PUD 

Total $750.00 

ZONING ADMINISTRATOR - OTHER SERVICES 

Hours Rate 

Principal Planner 

1.00 60.00 

Answer questions re: dwelling placement on 7 Mile Road -discrepancies 
in drawing; public hearing sign'age; and evaluate a cleaning service for 
use classification. 

1.25 60.00 

Detailed conversation with PC chair re: in-law suites and zoning 
amendments, speak with Doug Anderson re: 9075 Brookside site plan 
review letter, contact Mat t  re: hemp cultivation. 

.50 60.00 

Discuss Northfield Human Services food pantry sidewalk issue, remote 
zoom BZA meeting and other items with Zoning Coordinator. 

.50 60.00 

Respond t o  query from Mary re: sidewalk requirements in the Ordinance 
and cite relevant sections. 

.50 60.00 

Respond t o  questions from Zoning Coordinator re: internet based 
business, construction of home before demolition, setback from 
wetlands. 

.25 60.00 

Speak wi th  Robbie re: setbacks and lot  coverage standards for property 
on Lakeshore Drive 

Total 

Amount 

Marihuana Facilities 

Marihuana Applications 

Hours Rate Amount 

Vice President 

4.00 125.00 500.00 

Assemble and distribute Marihuana materials for Planning Commission 
packet. 

Page 3 



Project 21601 Northfield Twp. CS Invoice 50 

1.00 125.00 1 2 5 7  

Call with treasurer regarding application status and updates. 

3.00 125.00 375.00 

Communication with Township Attorney, Manager, and Building 
coordinator regarding cancellation of public hearings and noticing 
applicants and public. 

I 
I 

2.00 125.00 250.00 \ , , p z +  , , 
Communications on ongoing cases and phone calls with Building and ; ~/y+i&$[;!,d~ 
Planning coordinator. Set PC agenda. 

.25 125.00 31.25 / 
Email Township regarding public hearing cancellations. 

4.50 125.00 
i 

562.50 

Emails t o  applicants regarding status of applications and public hearing 
cancelation. , 

i 

Coordination emails with Planning Commission Officers. 1 

1.50 125.00 187.50 

Emails to  residents to respond to questions about Marihuana regulations 
in the Township per Board requests. 

Emails to  applicants regarding status of applications and public hearing 
cancellation. 

Update scoring memorandum and distribute to planning commission 
packet. 

Prepare and attend meeting with the Treehouse Wellness team on June 
11,2020. 

Prepare cover memo on Emergency Uses for Board Packet Calls and 
emails to  coordinate with Township manager and supervisor on 6/17/20. 

2.50 125.00 
I 

312.50 1 
Prepare for and attend meeting with Joyology team on site plan process. 

4.50 125.00 

Prepare public notices for July 15 Planning Commission meeting. ! 
2.00 125.00 250.00 1 

Respond t o  applicant emails and inquiries. 

2.0.0 125.00 
I 

250.00 I 
Respond t o  questions from applicants and Trustees about marihuana 
application process and upcoming meeting review schedules. 

1.00 125.00 
i 

125.00 1 
Review status of existing applications and Board and Planning t 

Commission communications from Administration. Coordinate applicant .------\ 

meeting with Joyology to discuss questions. 

Total $4,718.75 

Invoice Total $11,661.26 

! 
I THANK YOU. Please remit to the above address and indicate project number on voucher. 
I 

VIA EMAIL: BIRDM@NORTHFIELDMI.GOV, CARLISLU@NORTHFIELDMI.GOV 
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TO : Township Board 

FROM: Steve Aynes, Township Manager 

RE: 

DATE: 

COVid-19 Re-opening Plan as Revised on July 14, 2020 as approved by the Board 

July 18, 2020 

This plan is to be a "Living Document" which will continue to be updated as new situations arise, new 
scientific information about the COVID-19 is shared, and new actions are taken by the State of Michigan. 

At the July 14, 2020 meeting, the Board adopted a revised plan to modify the original plan previously 
approved on June 23,2020. The primary issues of concern to the Board were as follows: 

In the event of an employee is suspected to be a COVID-19 case, the Washtenaw County Health 
Department will be contacted by Northfield Township to seek guidance on how to proceed. 

The Township shall also notify any employees who may have been in the same work area(s) as 
soon as possible. 

The Board wanted to make sure the mask requirements of the recent Governor's Order number 
2020-147 which was issued on Friday, July 10,2020 were addressed in this Township Plan. A 
revised Item 9 has been included on pages 6 and 7. 



NORTHFIELD Township, MI 

COVID-19 

PLAN FOR RE-OPENING TOWNSHIP FACILITIES 

Originally approved by the Northfield Township Board on June 18,2020 6/18/2020. Changes were 
adopted by the Board at the Board Meeting on July 9,2020. Further revisions were approved by the 
Board at their meeting on July 14,2020. This update includes the revisions authorized by the Board 
and other new ones proposed by Northfield Township Manager Aynes as of July 23,2020 



INTRODUCTION 

The COVID-19 pandemic has caused our world to change drastically in the short time since March 2020. 
It drastically changed the operation of Northfield Township. The Fire and Police Department under the 
Supervision of Safety Director William Wagner performed admirably in the face of this unseen threat to 
the health and safety of the community. He had the full support of his fire and police first responders. 

The Northfield Township Board was kept well informed by Chief Wagner. The Township Manager and 
the Chief Wagner determined that the Township Offices needed to close to protect the first Responders 
and the office staff. The Township confirmed the plan enacted by the Township Manager to close the 
Township Office at the Board meeting on March 17,2020 

the Township Office was closed at 4:30 PM on March 20,2020. Essential employees continued to work 
part time only as needed in the office to address essential tasks that could not be performed remotely 
from home. The Community Center closed for all inside activities. The Center Director worked with the 
County to coordinate the delivery of "Meals on Wheels" program. The WTTP reorganized the staff into 2 
person crews and worked part time under the supervision of the superintendent. 

The closure and modifications the Township were in-acted to protect citizens, elected officials, 
consultants, and staff. They worked well enabling the Township to perform essential services while 
operating under a "Stay Home, Stay Safe" executive order issued by Governor Whitmer? 

The challenge facing Northfield Township is how to reopen our Township safely to the public without 
harming the health, safety, and wellbeing of our citizens and our Township employees. 

Experts in the Health field continue to stress the importance of social distancing as the best practice for 
preventing the transmission of COVID-19. Northfield Township is committed to a phase in approach for 
starting the re-opening of the Township facilities. 

Phase l 

The Township cancelled three Board meetings as well as meetings of other Boards and Commissions. 
The Township is utilizing the "Zoom" method of holding virtual meetings including the Board meeting. 
This has allowed the Township to transact business while not exposing the Board, citizens, staff, and 
consultants to more health risks. 

The Township is committed to opening our facilities to the public as soon as we safely can. 

Phase 2 

On Monday, June 15,2020 at 8:30 AM the Township Office was reopened for the public. The 
Township has installed glass screening at both the Police and the Township office counters in the main 
lobby for safety for both the citizens and the employees. On the floor tape is placed to show the path to 
the respective windows at the counter to provide for Social Distancing. The two 3 seat chairs have been 
moved to allow guests to set down while waiting for service, but this keeps the Social Distancing. The 
center chair of each set has been taped off to also facilitate Social Distancing. The prescription drug 
recycling box has also been moved into the police office area for safety. This also allows the Social 
Distancing mentioned previously. 



The Board Members as well as members of the other Board and Commissions are anxious to begin 
holding public meetings again instead of virtual meetings. This is currently prohibited by the Governors 
Executive Order which limits meeting inside in this zone to 10 people. Even when the limitation is 
increased, the Township will need to carefully review it and make sure the entire building continues in 
compliance with the Governor's Executive Order regulating this requirement. Currently the Governor's 
Executive Order regarding the number of people allowed to at a public meeting to 10 people has been 
extended again. 

Reopen the Community Center for outside activities 

Phase 5 

Reopen the inside activities at the Community Center 



Protective Safety Measures 

Protecting the Health of Employees 

Preserving social distancing within the Township Facilities is critical, protecting the health of all 
Township Employees requires the best protocols be encouraged. 

Dan Willis is designated to be the Worksite Supervisor for the WWTP. Tami Averill is designated to be 
the Worksite Supervisor for the Community Center. Township Manager Steve Aynes is designated as the 
Worksite Supervisor for the Northfield Township Offices and provide oversight and assistance to Mr. 
Willis and Ms. Averill as needed. In the event that Township Manger is not available to carry out the 
oversight of this plan, then Jennifer Carlisle will coordinate the day to day portion pertaining to the 
office with the Safety Director William Wagner providing assistance in coordinating with the County 
Health Department and the State of Michigan as needed. If Dan Willis is not available, then this would 
be the responsibility of the most Senior of the WWTP Employees available. If Tami is not available at the 
Community Center then this service would be coordinated directly by the Manager's office. 

Notification of any changes in the availability of any of the above staff, the Manager shall be informed 
immediately. If the Manager is unavailable, then the next person in line as described above shall be 
notified. The Manager or the designated staff person shall notify the Board as soon as possible. 

The following will be implemented at the Township Hall, Community Center, and the WWTP. 

1. Employee Education 
Employees will receive direct communications on how to protect themselves and other in the 

t%.m! [CBEj, rJrs M l W &  whkh ~~ m a n . g m  tm the 
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2. Health Monitoring 
Every employee reporting for work will complete a health screening that includes a health 
assessment questionnaire and temperature check. Employees with an elevated temperature are 
directed to notify their supervision and will not be allowed to enter the work area or will be 
dimctel to leave immediately. 

3. Personal Protective Equipment (PPE) 
Employees will be provided personal protective equipment including masks as appropriate to 
their job activities. A mask must be worn, if the employee is able to medically tolerate a face 
covering, whenever an employee enters, moves around and exits a Township facility and 
whenever dealing with a member of the public or where social distancing of 6 feet is not 
possible. Masks are optional when sitting at a desk or workstation where an office door can be 
closed. Gloves are available and use is strongly recommended if you are exchanging money, 
documents with a member of the public. 



4. Barriers 
Glass has been installed at the lobby service counters. Portable shields for in office locations 
have been installed and additional shields have been ordered for confined work areas where 
social distancing is not achievable as a physical barrier to the person-to-person transmission of 
COVID-19. Any employees who believe additional physical barrlers should be installed are 
instructed to contact their Department coordinator as described previously or the Township 
Manager with suggestions for improvements. 

5. Hand Sanitizers Locations 
All Township facilities will be supplied with multiple hand sanitizer locations for use by 
employees and visitors. 

6. Enhanced CleaningIDisinfecting of Facilities 
Employees are responsible for cleaning their workstations prior to leaving work at the end of the 
day. The employees also have access to supplies to clean as they need throughout the day. 
Responsibility for this additional cleaning is shared by the staff. 

The custodial staff clean the lobby, hallways, offices, Board Room, elevator, and restrooms 
frequently. 

The Township initially retained the services of Midwest Environmental Solutions to 
professionally clean and disinfect the facility. After several clcanings, the Township purchased a 
fogging device to enable the Township staff to clean the offices as often as needed. 

The Township is prepared to have areas where there has been contact involving an individual 
known to be COVID-19 positive disinfected by a service provider that specializes in this level of 
cleaning as needed. 

7. CleaningIDisinfecting of Tools and Equipment 
Should any sharing of tools be required, employees must disinfect and clean each tool or piece 
of equipment following their use of same and before any other employee uses the tool or piece 
of equipment. Disinfecting wipes and other disinfecting products will be supplied to employees 
for this purpose. Office supplies provided for use by citizens and other viribrs shall be 
disinfected before reuse or disposed of by the Township staff. 

8. Signage 
To make sure that there is proper attention to safety for the employees and visitors, Signage has 
been placed throughout the buildings and on the exterior doorways of entrances to the 
buildings. Additional signage shall be added or existing signage shall be cbnged a$ needed to 
update information and/ar directions. 

9. Residents and Visitors 
For the safety of the employees, all  residents will be provided a mask. it is reauired 



that residents and guests wear a face covering/mask when doing business in Township 
buildings. This has been mandated by the State of Michigan. A supply of masks will be available 
to visitors at the main entrance to each building. 

Any visitor doing business beyond the front counter is reauired to wear a mask while in the 
emplovee work area, inside the lobbv of the Township Hall or inside anv Townshlr, owned Qr 
leased buildinn. If the visitor is unwilling to wear a mask, alternative means of communicating 
should be arranged (i.e. outside the building, via phone or email, alternative location). It is up to 
the Township to determine whether or not staffing and other requirements are available to 
sewice citizens. i f  a service Is to be provlded outside the buildin& at least 1 employees must go 
together. Thee also needs ta  be at least one other employee who remains In the building, 
Social distancing even outside of a building is to be continued with a minimum ~f 6 feet with 
Township employees wearing masks. 

Exceptions for use of a mask are summarized below. More detailed information on the 
Governor's Order is described in Executive Order Number 147 issued July 10,2020. 

a. Children younger than 5 years old. 
b. People who cannot medically tolerate a mask. 
c. People exercising whose use of a mask would interfere. 
d. People asked to remove face covering for identification purposes. 
e. Disabled person needing to remove mask to communicate. 
f. Those actively engaged in a public safety role. 

No business including a Local or State Government Office mav provide service to a customer or allow 
a customer to enter its premises unless the customer is wearing a face covering as reauired by 
Executive Order Number 147 issued Julv 10.2020. This a e ~ l i w  €0 all local aovernments in the State of 
Michkin. 



Employees With Suspected or Confirmed COVID-19 Cases 

1. An employee will be considered to have a Suspected Case of COVID-19 if: 

a. The employee is experiencing any of the following COVID-19 symptoms: fever, shortness of 
breath, and/or continuous cough; or 

b. The employee is experiencing at least two of the following COVID-19 symptoms: fever, chills, 
repeat shaking with hills, muscle pain, headache, sore throat a, and or loss of taste or smell. 

. An immediate family member or a person who the employee is residing with has tested positive 
for or exhibited symptoms of COVID-19: or 

d. In the last fourteen (14 days) the employee has been exposed to a person who has tested 
positive for COVID-19. The employee should be sent for testing. 

2. An employee suspected as COVID-19 Case is required to: 

a. Immediately notify the employee's direct supervisor and/or the Township Manager. In the case 
of the direct supervisor and/or the Township Manager being unavailable, the employee can go 
to the next available supervise, to the Safety Director, and/or to a Board member. 

b. Remain off work until cleared to return in accordance with the requirements of this plan. 
c. Seek immediate Medical evaluation and care. 

3. If an employee qualifies as a suspected COVID-19 case, the Township will contiact the County Health 
Department for guidance on how to proceed. The Tpwnship will also take the following steps. 

a. As soon a.s practicable, ~ ~ o t i f y  all employees who may have come into close contact (defined as 
being within six feet for a prolonged period of time without personal protection equipment with 
the employee in the past fourteen (14) days); and 

b. Ensure that the employee's work area is thoroughly disinfected. 
c. If necessary, close the work area until al l  necessarv disinfecting is completed; and, 
d. Communicate with employees, w n re- g the presence of a confirmed 

COVID-19 case and the disinfecting plan, including when the work area will be available. 

4. Privacy of the Employee will be protected to the extent possible, but all steps needed to protect 
other employees, the Public, consultants, and Board members will proceed. 



Employee Return to Work 

An employee who is suspected or confirmed as a COVID-19 case is prohibited from return to work until 
the following occurs: 

a. Fourteen (14) days or the latest amount of time recommended by the Washtenaw County 
Health Department has elapsed since the employee was first exhibiting sympt~rns; 

b. The employee has had no fever or other symptoms for at least 72 hours (i.e. 3 full days of no 
fever without the use of medicine that reduces fevers) and other symptoms have improved, and 
at least 7 days have passed since symptoms first appeared; or, 

c. The employee receives a negative COVID-19 test. The Township reserves the right to require a 
COVID-19 test as a condition to return to work. 

PTO Time Taken for Sick Leave 

In accordance with authorization of the Township Board, the employee will continue to receive full 
compensation as long as the Governor's Emergency Orders are in effect. 

After the Emergency Orders and the actions of the State of Michigan are terminated, Employees are 
permitted to take paid PTO time consistent with the Employee Handbook provisions. Any onsite 
employee who appears to have a respiratory illness will be separated from other employees and sent 
home. 

Daily Employee Screening Before Entering the Workplace 

1. As an additional level of precaution, the Township will request daily temperature checks of our 
staff to screen for a fever (100.4 F (38 C) or higher). Touch-Free Infrared thermometers will be 
available to employees at the beginning of each day. (regardless of starting times). 

2. Employees are encouraged to check their temperatures prior to reporting to work if possible. 
3. Anyone with a fever (100.4 F or greater) will be sent for a rapid COVID-19 test and will not be 

allowed to return to work until they have been fever free for 24 hours and can document a 
negative COVID-19 test or the practice as advised by the County Health Department. 

All employees must complete the self-screening questionnaire before being permitted to  start their 
workday and comply with any required screening process as required by the State of Michigan or 
Washtenaw County. 

If an employee fails the screening process, he or she will be sent home until allowed to work under the 
relevant executive orders or public health orders. 



Enhanced Hygiene 

Employees are instructed to wash their hands frequently, to cover their coughs and sneezes with tissue, 
and to avoid touching their faces. Employees will be provided with access to places to frequently wash 
hands and/or access to hand sanitizer. Employees will also be provided with access to tissues and places 
to properly dispose of them. Signs regarding proper hand washing methods will be posted in all 
restrooms. Hand shaking is also prohibited to ensure good hand hygiene. 

Enhanced Cleaning and Disinfecting 

Increased cleaning and disinfecting of surfaces, equipment, and other elements of the work 
environment will be performed daily using products containing EPA approved disinfectants. Employees 
will be provided with disposable disinfectant wipes so that any commonly used surfaces can be wiped 
down before each use. If an employee that has been at work in the past 14 days tests positive for 
COVID-19, Northfield Township will inform other employees of their possible exposure to COVID-19 in 
the workplace but maintain confidentiality as required by the Americans with Disabilities Act (ADA) and 
the Health Insurance Portability and Accountability Act of 1996 (HIPAA), and instruct fellow employees 
about how to proceed based on the Center for Disease Control and Prevention (CDC) Public Health 
Recommendations for Community-Related Exposure. Northfield Township will immediately deep clean 
and professionally disinfect facilities when there is a confirmed case in the workplace. 

Residents and Visitors 

All residents, visitors, consultants, Board and Commission members, and all other parties will be offered 
PPE in the form of face masks and use of sanitizers. All of these individuals are REQUIRED to wear a 
mask or other type of face covering while performing business in Township owned or leased buildings. 



Re-Opening Schedule 

1. Northfield Safety Building Lobby and Police Department Office was reopened to the Public on 
Monday, June 8,2020 

2. Northfield Township Office was reopened to the Public on Monday, June 15,2020 

3. Northfield Township Community Center is closed until further notice. The services and 
activities are being evaluated to determine when these may start again. 

This plan is to be revised as needed due to decisions of the Governor. State Legislature, Center for 
Disease Control (CDC), OSHA, MIOSHA, and as further information is available due to medical research 
regarding the COVID-19 Pandemic. Anv Elected Official, Township Emplovee, Volunteer, or Citizen 
may recommend at any time improvements to this plan which should be considered to protect all of 
Northfield Township. The Township Board may approve chan~es as desired. 





To: Northfield Township Board members 

From: Township resident Bob Van Bemmelen and associate Mark Anderson, a longtime 
Michigan resident 

Re: Townhall Meetings 

Hello! This is a brief note to inform all board members that we spoke on July 21 with Supervisor 
Marlene Chockley about the idea of enacting traditional "townhall" meetings for the important 
purpose of providing a consistent, dependable, effective outlet for public opinion, input and 
redressing grievances. 

We discussed the fact that such an outlet, apart from sporadic state representative and federal 
representative "townhalls," is largely missing in the Michigan and national political landscape. 
And, given the questions raised and anxieties induced by the coronavirus issue-with its often- 
severe impact on the local, regional and national economy-the people have lots of questions 
and concerns but no tangible, accessible outlet for getting those concerns thoroughly addressed. 
People coming together to hear each other, as well as address the board, would also help them 
understand one another better. 

See the attached PDF and go to the top of the last page of a 4-page monthly publication we 
produce called The Unity Herald. The article covers the key purposes of townhall meetings, 
while noting that since churches and large stores can operate with sufficient precautions, 
townhall meetings also could be held, perhaps monthly, with sufficient precautions and 
reasonable rules to keep them orderly. 

With newspaper circulation shrinking and letters' columns dwindling, the options are indeed few 
for public input-which is sorely needed so elected officials can have a clear idea of their 
constituents' views and concerns. This would help guide specific master plans and projects, but 
townhall meetings also could include more open-ended discussions with which to get the "pulse" 
of the community in a way that far exceeds in accuracy the polls and surveys that appear in the 
media. 

We'd appreciate you giving careful consideration to this matter in Northfield Township, as it's 
something that can, and perhaps should, spread to other townships and even county governments 
across Michigan and the nation. We ask that you place this matter on a Northfield Township 
meeting agenda as soon as possible, such as the first meeting in August. 

Sincerely, 

Bob Van Bemmelen and Mark Anderson , July 22,2020 



THEBACKPAG: 

Rx: Resurrecting the American Townhall Meeting 

Since the UNITY HERALD is about bringing people 
and ideas together, what about bringing back the tradi- 
tional townhall meeting? 

Amid all the COVID-19 concerns, along with var- 
ious other pressing issues, resurrecting such a "people's 
assembly" could be an effective way to give a voice to 
those who may feel voiceless, powerless, frustrated, 
anxious, fearful etc. It's one thing to elect those who 
comprise our local governmental boards and commis- 
sions; but it's another thing to go beyond voting and 
personally and constructively address these officials 
and make your voice heard. 

The ~ o h n h a l l  Meeting is a distinctly American 
tradition with which the people and their elected 
leaders at the local level come together to discuss and 
debate the issues of the day. And, as noted, given the 
uncertainties surrounding COVID-including how to 
interpret and respond to incomplete, confusing, often 
contradictory "case" and "death" data from mainline 
media and government sources-this would be a good 
way for people to ask questions, air grievances and 
seek more complete information after several months 
of partial or nearly total COVID-19 lockdowns-the 
l i e s  of which most people have never before experi- 
enced. 

"A townhall 
meeting is an 
informal public 
meeting that gives 
the members of 
a community an 
opportunity to 
get together to 
discuss emerging 
issues and to voice 
concerns and pref- 
erences for their 
community" noted 
Mary McMahon, 
in a Wisegeek. 
com column posted in June 2020. "A typical meeting is 
attended by both citizens and officials, giving everyone 
a chance to talk personally in a relaxed environment 
about the things which matter to them. Typically, the 
organization and leadership are minimal, encouraging 
people to settle their d i r e n c e s  amicably and with 
help from friends." 

McMahon added: "7he concept of the townhall 
meeting is borrowed from the traditional town meet- 
ing style of government used in New England. In this 
style, the citizens of a town get together to decide on 
issues of importance to the community, like budgeting, 
purchase of new equipment for emergency services, 

- 
and so forth. All members present can vote. and they 
can also discuss issues directly with elected officials. 
The town meeting system continues to be used in 
many small New England towns." 

Imagine the psychological benefit of voicing con- 
cerns and getting a more complete sampling of public 
opinion in a group setting involving citizens from the 
same community. Those who cannot make the meet- 
ing in person could watch via livestream online. 

And with some churches having re-opened while 
implementing social distancing and other precaution- 
ary measures-while holding worship services at least 
once a week-there certainly ought to be a way for 
township boards, school boards, village and city coun- 
cils and county boards to safely and effectively hold 
such meetings once or hvice a month. Turnouts wdl 
vary, so there wouldn't always be a large number of 
people in attendance. But arrangements could be made 
to hold these meetings in sufficiently large venues in 
case people turn out in larger-than-expected numbers. 

These "Totvnhalls:' as they're called for short. 
could either be held to cover specific issues, or 
they could be held for gathering input and hearing 
grievances, ideas, suggestions, questions in a more 
open-ended format. Naturally, reasonable ground rules 
could and should be established to make sure absalute- 
ly everyone is given a fair hearing, no viewpoints are 
excluded and order is maintained. ### 

'RU' Prepared? The Basics on Getting Started 

most ofus suffer from what psychol- 
ogists call "normalcy bias," which is 
defined as: "A cognitive.. . bias which 
leads people to disbelieve or minimize 
threat warnings." 

Consequently, individuals tend to 
underestimate the likelihood of a disas- 
ter and its potential adverse effects, even 
when it might affect them. This causes 
many people to inadequately prepare for 
natural disasters, calamities caused by 
human error etc. 

A simple example of this would be 
car crashes. No one "plans" to get in- 
volved in a car crash, so, they frequent- 
ly do not drive defensively, are easily 
distracted and are more likely to have an 
accident, which very likely could have 
been avoided if they were conscious of 
"the unexpected:' 

You may live in California along 
the San Andreas fault and repeatedly 
hear that "the big one" is coming but 
you never prepare for it because "it 

just hasn't happened yet:' therefore 
you never expect that it will. Yet, we 
are told "not if but when'' it comes, the 
destruction will be "catastrophic." If one 
is adequately prepared for it, they may 
possibly avoid the worst. So, while we 
cannot prepare for every eventuality, 
the more we are prepared, the better our 
chances for survival. 

With that said, where do we begin if 
we decide to take the next step? 

It goes without saying, there is an 
overabundance of information with 
regards to "preparedness" and "survival." 

For example, if you d i c k w  
(https:llb~og.feedspot.comlsurviva~ 
blogsl) you will be directed to a website 
listing 100 top prepperlsurvival sites. 

Or clicking tIERE (https:llurbans- 
urvivalsite.com/best-survival-books/) 
takes you to a website listing 100 top 
prepperlsurvival books. 

As you can see, there is no shortage 
of material with which to educate your- 

setf. I will discuss some of this info in 
future articles, but to begin this journey, 
I suggest that you start with the U.S. 
Government website: unmv.ready.gov. 

We have all seen the billboards 
along the highways saying something to 
the effect, "In an emergency, does your 
family have a plan?" website is a 
good place to start. Our government has 
done a fairly thorough job spelling out 
what we need to do regarding any type 
of emergency or calamity. 

I wodt go into laborious detail 
here, but I'll highlight the basics of 
what you'll find at Ready.gov in order 
to pique your interest and launch your 
adventure into the world of 'prepping," 

l h e  website has five areas of discussion: 
1) Disasters &Emergencies 
2) MakeaPlan 
3) Get Involved 
4) Ready Business 
5) Ready Kids 

ning; Financial Preparedness; Evacua- 
tion Plans; Sheltering, and Making an 
Evacuation Kit, often referred to as a 
BOB (Bug-Out Bag). That kit consists 
of essential food items, tools, supplies 
etc. that you'd need to survive when a 
disaster first hits or is about to hit. 

Get Involved 
Get Involved covers such things 

as basic training: citizen groups; com- 
munity response teams; neighborhood 
involvement and prepping research. 

Readv Kids 
Ready Kids gives information with 

regards to children, younger and older, 
and how to prepare them for any even- 
tuality. 

I wanted to start with that federal 
website because, in my opinion, it's nice- 
ly laid out and covers many essential 
points. From here, I encourage you to 
begin exploring some of the "prepper" 
sites as well as the books referenced in 
the links I provided. In the future I will 

" 
topics such as: Emergency Alerts; "mindset" so that being ready for the 
A n a h  in public places; Bioterrorism; future becomes second nature to you. 
Earthauakes; Floods; Pandemics; Power Until then, all t l ~ e  best ... 

- - 

Available Locally: Easy-to-Use kaised ~ e d ~ a r d e n  Kits 
To buy ready-made coiponents. 

for putting together your own raised 
bed garden (display model at right) 
visit or write to Bob at 2775 E. North 
Territorial Road, Whitmore Lake, MI 
48189, email rvanbem@hotmail.com, 
or call (734) 557-8242 to inauire about 
arrangements. 'Ihe base price for a 4' 
by 8' kit is just $150. Delivery and set- 
up also is available in the local area. 

Jennifer
Rectangle



NORTHFIELD TOWNSHIP 
Township Board 

Minutes 
July 14, 2020 

CALL TO ORDER CONSENT AGENDA: 

The meeting was called to order at 7:01 P.M. by Supervisor Reports 
Chockley via tele-conference, Check Dis 

INVOCATION/PLEDGE 
r seconded, that the 

Trustee Beliger provided a brief invocation and led those 
present in the Pledge of Allegiance. 

ROLL CALL 

Marlene Chockley, Supervisor Present 
Kathleen Manley, Clerk 
Lenore Zelenock, Treasurer 
Tawn Beliger, Trustee 
Janet Chick, Trustee 
Wayne Dockett, Trustee 
Jacki Otto, Trustee 

about his comparison of 
current and previous Township 

conditional use permit requirements to be harmonious 
with the surrounding area given the changing character of 
development on agriculturally-zoned land. 

Motion carried 7-0 on a roll call vote. 

AGENDA ITEMS 

1. 
Minutes of June 23, 2020, Regular Board Meeting 

b Motion: Chockley moved, Beliger seconded, that the 

BOARD MEMBER RESPONSE minutes of the June 23, 2020, Regular Board Meeting 
be approved as presented. 

Board members responded to comments from the public 
about a parade held in the Township and statements by After discussion, the second and fourth bullets under 

candidates for Township offices. Board Members comments were changed to: 

The Land Preservation Committee members are to be 
commended for using their own funds to print 
information mailed with the Township newsletter to 
residents, and Beliger and said that is now such 
efforts should be funded. 



Northfield Township Board Meeting 
Minutes of Regular Meeting 
Held via tele-conference 
July 14, 2020 

Several Board members questioned the use of the Motion carried 7-0 on a roll call vote. 
statement "to end the corruption" on Tawn Beliger's 
website. c. Backup Alarm. System Installation. 

Amended motion: Chockley moved, Beliger seconded, Motion: Chick moved, Otto seconded, to approve the 
that the amended minutes of the June 23, 2020, purchase of a backup alarm system with a 
Regular Board Meeting be approved as presented. subscription to Scada at a cost of $12,048; cost to be 
Amended motion carried 7-0 on a roll call vote. paid from the Wastewater Treatment Plant fund. 

2. 
Minutes of February 25,2020, 

Regular Board Meeting 

b Motion: Chockley moved, Beliger seconded, that the 
amended minutes of the February 25, 2020, Regular 
Board Meeting be approved as presented. 
Motion carried 7-0 on a roll call vote. 

3. 
Approve Payment of Open Bills 

(expected check run date 7/15/2020) 

b Motion: Chockley moved, Otto seconded, to approve 
payment of Open Bills (expected check run date 
7/15/2020) for a total of $80,587.36 from all funds in 
the Municipal Investment Fund (MIF) account. 

In answer to questions, Willis said the annual subscription 
cost is $3,125.00, and the contract has not been reviewed 
by the Township attorney. 

ent to motion 

blic Safety Building 

The Board recalled they had directed that copie 
itemized bills from the Township attorney and ved, Chick seconded, to approve 
included in Board packets, and asked that that e Manhole Rehab for the Public 
the future. ncrete repairs for $13,000, to be 

00971, the PSB Rental Fund 
enovations line item. 

Motion carried 7-0 on a roll call vote. ried 7-0 on a roll call vote. 

6. 
Painting of Fire Station #2 

b Motion: Beliger moved, Chockley seconded, to 
approve Chief Wagner to hire Tye painting to paint 
Fire Station #2 for $13,620. 

Zelenock noted the funds for this project are in a 
restricted fund for use only at Fire Station #2, and she 
thanked Dockett for his idea of reserving that income in 

In answer to questions, this way. The Board asked Aynes to provide them with a 
Superintendent Willis said t copy of the cell tower contract that produces the fund 
specialized, so he could not g income before the next meeting. 

Motion carried 7-0 on a roll call vote. Motion carried 7-0 on a roll call vote. 

b. Valve Replacement. 7. 
Hiring of Temporary Front Desk Clerk 

b Motion: Chick moved, Otto seconded, to approve the 
purchase and installation of the valve and flow meter 
for aeration tank #3 at a cost of no more than 

Chockley noted the candidate for this position has 
withdrawn The Board briefly discussed the 

$32,000. responsibilities of the position and commensurate 
compensation as well as avenues for finding a suitable 

In answer to a question, Willis said he will come back to candidate. 
the Board with an estimate for the electrical work for the 
project. [Mr. Aynes' connection to the meeting was interrupted]. 
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b Motion: Beliger moved, Dockett seconded, to 
postpone items 7 and 8 pending Aynes reconnection 
to the meeting. Motion carried 7-0 on a voice vote. 

8. 
Revised COVID-19 Policy 

[Discussed after item 111. The Board reviewed the 
proposed changes to the policy. Zelenock suggested 
adding on Page 7, item 3: "The Township will contact the 
County Health Department for guidance on how to 
proceed." 

The Board discussed at length various sections, including 
making sure the mask requirements of the recent 
governor's order are addressed and staff know what to do 
if they learn they were or were potentially exposed. It was 
agreed that notification to staff of possible virus exposure 
should be "as soon as practicable." 

Motion: Chockley moved, Chick seconded, that the 
revised Plan for Reopening Township Facilities be 
adopted as presented with the addition that 
notification to staff of possible virus exposure should 
be "as soon as practicable." Motion carried 5-2 on a 
roll call vote, Zelenock and Beliger opposed. 

necessary documents to sell Parcel B-02-08-460-004 to 
Craig Delap for $1,000, plus Mr. Delap paying for the 
appropriate closing costs. 

Zelenock suggested that it be noted the property is being 
sold as-is without title insurance, etc. 

b Amended motion: Beliger moved, Otto seconded, to 
authorize and direct the Township Manager to sign 
the necessary documents to sell B-02-08-460-004 to 
Craig Delap for $1,000, plus Mr. Delap paying for the 
appropriate closing costs. The property is being sold 
as-is. Motion carried 7-0 on a roll call vote. 

hip-owned Property 

ernatives to selling 

lenock seconded, that the 
st of Township properties 
o the nexT Board meeting 

Resolution 20-626: LIAISON REPORTS 
Authorization for Township Manag 

to Sign Paperwork for the Sale of 75 B moved, Manley seconded, to 

b 

Amendment to motion: Chockley moved, Chick comments and suggestions. 
seconded, to amend the motion to allow the Township 

the absence of the 
o motion carr 

5-1-1 on a r 

Amended motio 
approve Resoluti 
Manager-or the 
absence-to sign 
development agr 
documents on behalf of Northfield Township for the 
sale of 75 Barker. Amended motion carried 
5-1-1 on a roll call vote, Dockett away from the 
meeting and Zelenock opposed. 

10. 
Purchase Offer for Horseshoe Lake Parcel 

b Motion: Beliger moved, Otto seconded, to authorize 
and direct the Township Manager to sign the 

b Motion #2: Zelenock moved, that the Parks & 
Recreation Committee come back to the Board with a 
plan for the North Village Park. 

There was discussion about what physical area would be 
included and suggestions for the Committee to work with 
the Township Planner, meet with the Planning 
Commission, and prepare a budget for creating a plan. 
Beliger said the Committee would like direction on 
expenditures for the park being approved. 

Motion #2 died for lack of a second. 

Motion #1 carried 7-0 on a roll call vote. 

ANNOUNCEMENTS 

Planning Commission meets on Wednesday, July 
Public hearings for six marijuana applications will be 
held. No decisions will be made at that meeting. 
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Parks and Recreation will meet on Thursday, July 161h. Board members commented on the Front Desk Clerk 
The ZBA will meet on Monday, July 2O*. position, the COVID-19 policy, statements about 
The DDA will meet Wednesday, July 22nd. corruption on Beliger's website, the North Village property, 
Absentee ballots can still be mailed in Questions can the Board holding public question and answer sessions, 
be directed to the Township Clerk the marijuana ordinance buffers, and political division in 

the community. They also thanked volunteers, supporters, 

SECOND CALL TO THE PUBLIC staff, and Board members who participated in the Cleanup 
Day, The Kiwanis virtual 41h of July parade, and the Barker 
Road recreation project. 

Marissa Prizgint commented on the COVID-19 policy 
update, the Front Desk Clerk pay rate, and the possibility Willis reported that Green Oaks Township planner has 
of holding a candidate forum. David Gordon commented recommended approval to their Planning Commission of 
on Beliger's website statement about corruption in the the Wastewater 
Township. Adam Olney asked about the status of the 
North Village project and information on Beliger's website. 

BOARD MEMBER COMMENTS 

Submitted by Lisa Lemble. 

Corrections to the originally issued minutes are indicated as follow 
Wording removed is -; 
Wording added is underlined. 



To: Township Board 

From: Steve Aynes, Township Manager 

RE: Disposition of Township Owned Properties 

Date: July 22, 2020 

Last year, the Board sold two properties to  a citizen to build a house near Horseshoe Lake. The Buyer 

approached the Township and the Board approved the sale. The Buyer purchased the lots for a total of 

$1833.00 with the buyer paying additional money towards the closing costs. The estimated market 

value for the two parcels was $400.00. 

The Board then received an offer to  purchase Township property on Coyle Rd. The offer was very low 

compared to  the estimated $1,700 market value of  the property. The Board turned down this offer. 

During the past year, the Board listed the property at 75 Barker Road with a Realtor. The Board 

approved the sale of the property to  a Developer for $112,500 with his commitment to keep most o f  the 

parking lot available for future public use. The Purchase Agreement was signed. A survey of the parking 

lot easement was completed. The Developer completed a Phase I Environmental Study. As a result of 

the information secured, he is in the process of conducting a Phase II Environmental Study to be 

completed in August. The expectation is that the closing on the sale of the property will be completed in 

August. 

Recently, the Board received another offer to purchase a lot in the Horseshoe Lake area. The Board 

approved selling this property to  Mr. Craig Delap at the last Board meeting for $1,000 with the buyer 

paying additional money towards the closing costs. Hearing that the Board was interested in selling 

more lots, Mr. Delap has submitted a new offer to  purchase 5 additional lots for an additional $7,000. 

Based on the State Equalized Value (SEV), the estimated market value for all 6 lots would be $8,200, 

compared to the total offer of $8,000. These 5 additional lots are along the outer edge or just outside of 

the area that has been proposed for the Wetland Preserve. 

The Township has now received yet another offer from a Mr. William Hand to purchase township 

property on Rose Ave. in the Horseshoe Lake area adjacent to his existing properties. Mr. Hand is 

offering to purchase the property for $1,500. The fair market value of this lot is estimated to be $3,000. 

This lot is within the area that was proposed to establish the Wetland Preserve. 

Enclosed is a spreadsheet of all township owned properties and maps showing the locations of 

Township owned properties in the Summer Homes subdivision and Horseshoe Lake areas. 

Generally, Township owned property can be classified as follows: 

Actively used parcels of land including the Public Safety Building, Community Center, Fire 

Station 2, WWTP (in Livingston County), and sewer pumping locations. These should always be 

kept for public use. 



Significant property that could be developed. 

1. 75 Barker Rd. (under sales contract) 

2. 23 + Acre North Village Project 

3. Planned Park Areas such as in the Summer Homes subdivision 

Small miscellaneous lots. These parcels would probably have the most value to  adjacent 

property owners. 

If the board wishes to create the Horseshoe Lake Wetland Preserve, they would need to  determine 

which lots should be included in the Preserve, and allocate the lots by Resolution at a future meeting. I 

spoke to an officer of the Horseshoe Lake Association about the properties in that portion of the 

Township. Some parcels may be of interest to the Association to have the properties sold to  other 

members or to the Association. I will continue discussions with the Association. 

I do not recommend selling any of the lots in the Summer Homes Subdivision in the proposed park area 

at this time. These are planned to be used for a Park Development in the future. Additionally, there are 

some lots that border the proposed park area along Forest Dr. that are not currently allocated as "future 

park" in the assessing system. If the board wishes to include those parcels in the proposed park, they 

would need to  do so by resolution at a future meeting. (See attached Notes) 

My recommendation would be to advertise the sale of the miscellaneous properties that are not 

allocated for another purpose through signage placed on the properties when visible from a roadway, 

on the Township web site, and through the Township newsletters. Years ago, the sale of township 

properties was done by the acceptance of bids. 

Decisions to  be made by the Board: 

Does the Board wish to sell township owned parcels that are not allocated for a current or 

future purpose? If so, 

o Which parcels should be included in the sale? 

o Should these parcels be simply listed "For Sale" and sold to  the first acceptable offer or 

should the board accept bids and sell to the highest bidder? 

Does the Board wish to allocate parcels bordering the proposed Summer Homes Park Area along 

Forest Dr. as Future Park Area? 

Does the Board wish to create a Wetland Preserve in the Horseshoe Lake area? If so, which 

parcels should be included? 

Does the Board wish to  accept Mr. Delap's offer to purchase 5 additional township parcels in the 

Horseshoe Lake area? 

Does the Board wish to accept Mr. Hand's offer to purchase a township parcel in the Horseshoe 

Lake Area? 



Estimated Market 
Value 

2019 Sum 2019 Win Assessed Taxable (Assessed Value IS 50% of 

Notes 

Sale Pending 

See Attached 

See Attached 
See Attached 
See Attached 

Market Value) 

241,200 

400 

Value 

0 

0 

0 

0 

0 

0 

0 

117,796 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

117 

0 

0 

0 
0 

0 

0 

0 

0 

0 

Tax 

0 

0 

0 

0 

0 

0 

0 

5,700.18 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 
0 

0 

0 

0 

30.61 

0 

0 

0 

36.2 

0 

0 

0 

0 

0 

0 

0 

4.36 

30.63 

Zone Value 

P.U.D. 1 0  

AR- Agricultural I 0 

SR2- Single ~ami ld  0 

Tax 

0 

0 

0 

0 

0 

0 

0 

1,229.10 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1.2 

0 

0 

0 

0 

0 

0 

0 

0 

0 
3.15 

RO-Residential OP 
RO-Residential Of 
RO-Residential Of 

SR-2 Single Family 

WLD-DD Downtov 

WLD-DD Downtov 

WLD-DD Downtov 
WLD-DD Downtov 
WLD-NV North Vil 

WLD-NV North Vil 
WLD-NV North Vil 

WLD-DD Downtov 

RC-Recreation Cor 

RC-Recreation Cor 
RC-Recreation cod 

Category/Use 

Public Safety Building 

Fire Station 2 

Pump Station 

Community Center Parking 
Community Center Parking 

Community Center 

Community Garden 

Old Township Hall 

North Village 

North Village 
North Village 
North Village 
North Village 

North Village 
North Village 

Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 

Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 

Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 

0 

0 

0 

0 

120,600 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Sale Price 

240,750.00 

36,340.00 

0 

26,000.00 

3,500.00 

0 

0 

0 

180,000.00 

49,900.00 

190,000.00 

0 

0 

160,000.00 

72,500.00 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

40 

0 

0 

0 

230 

110 

0 

0 

0 

0 

0 

0 

0 

725 

725 - -  
0 

RC-Recreation cod 0 

RC-Recreation Cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 200 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 

Sale Date 

10/19/2000 

2/24/1976 

5/31/1977 

7/18/1978 

10/28/2004 

5/27/1986 

5/15/2006 

9/24/2008 

6/21/1993 

11/13/1995 

8/24/1995 

9/17/1996 

9/10/1987 

9/10/1987 

Parcel Number 

B -02-08-300-003 

B -02-27-100-003 

B -02-17-278-006 

B -02-05-328-035 

B -02-05-328-036 

B -02-05-328-041 

B -02-05-368-013 

B -02-05-254-002 

B -02-05-253-001 

B -02-05-253-002 

B -02-05-253-003 

B -02-06-105-004 

B -02-06-105-009 

B -02-06-105-013 

B -02-06-105-022 

B -02-08-201-006 

B -02-08-201-007 

B -02-08-201-008 

8 -02-08-201-009 

B -02-08-202-004 

B -02-08-202-008 

B -02-08-202-009 
8 -02-08-202-012 

B -02-08-202-013 

B -02-08-202-014 

B -02-08-203-002 

B -02-08-203-003 

B -02-08-203-004 

B -02-08-203-010 

B -02-08-203-012 

B -02-08-203-018 

B -02-08-203-019 

B -02-08-203-027 

B -02-08-203-034 
B -02-08-203-041 

B -02-08-203-046 

B -02-08-203-047 

B -02-08-204-027 

B -02-08-204-031 

B -02-08-204-032 

B -02-08-204-033 

Address 

8350 Main St. 

2727 E North Territorial Rd. 

Lakeshore Dr. 

9129 Main St. 

Main St. 

9101 Main St. 

9142 Main St. 

75 Barker Rd. 

9665 Main St. 

9653 Main St. 
9641 Main St. 

Main St. 
Main St. 
138 Barker Rd 

Main St. 

Walnut Dr 

Walnut Dr 
Walnut Dr 
Butternut Dr 

Grove Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 

Grove Dr 
Forest Dr 

Forest Dr 

Forest Dr 
Forest Dr 

Forest Dr 
Forest Dr 
Forest Dr 

Forest Dr 

Grove Dr 
Grove Dr 

Grove Dr 

Grove Dr 

Forest Dr 
Forest Dr 
Forest Dr 
Forest Dr 



Estimated Market 
Value 

2019 Sum 2019 Win Assessed Taxable (Assessed value is 50% of 

Notes 

See Attached 
See Attached 
See Attached 
See Attached 
See Attached 

-~ 

Market Value) 

400 

400 

Value 

0 

0 

200 

0 
0 

0 
0 
0 

0 
0 
0 
0 
0 
0 

117 

0 
0 
0 
0 
0 

0 

0 
0 

0 
0 

0 
0 
0 

0 
0 
0 

0 
0 
0 
0 

0 
0 

0 

0 

0 

0 

Zone Value 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 200 

RC-Recreation cod 0 

RC-Recreation cod 0 

SR-2 Single ~amil\A 0 
SR-2 Single ~ami ld  0 
RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation COI~ 0 
RC-Recreation COJ~ 0 
RC-Recreation cod 0 
RC-Recreation cod 200 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation Cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation ~ o l f  0 
RC-Recreation cod 0 

RC-Recreation cod 0 
RC-Recreation ~ o r f  0 

RC-Recreation cod 0 
RC-Recreation cod 0 

RC-Recreation cod 0 

RC-Recreation cod 0 

0 Summer Home Subdivision 0 RC-Recreation cod 0 0 

Tax 

0 

0 
2.1 

0 
0 

0 
0 
0 

0 
0 
0 
0 
0 
0 

1.2 

0 

0 
0 
0 
0 

0 

0 

0 
0 
0 

0 
0 

0 
0 
0 

0 
0 
0 
0 

0 
0 
0 

0 
0 

0 

0 
0 

Category/Use 

Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Creek Easement? 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 

0 B -02-08-279-004 

Tax 

30.61 

0 

40.37 

30.63 
0 

0 
0 
0 

0 
0 
0 
0 
0 

0 
9.95 

0 
0 
0 
0 

0 
0 

0 

0 
0 

0 
0 

0 
0 
0 
0 

0 
4.39 

0 
0 
0 
0 

0 

0 

0 

0 

0 

Sale Price 

0 

0 
1,150.00 

1,450.00 
0 

0 
0 
0 

0 
0 

0 
0 
0 

650 
0 
0 

0 
0 
0 

0 
0 

0 

350 
0 

100 
0 

0 
400 

0 

0 
0 

0 
400 

0 
0 

0 
0 

1,000.00 

0 

0 

8,950.00 ------- 
1,050.00 

Garfield Dr. 

Sale Date 

8/24/1998 

8/19/1997 

6/27/2005 

8/24/1995 

8/22/2002 

1/31/1970 

11/25/1984 

6/29/1986 

8/24/2001 

8/24/2001 

8/24/2001 

Parcel Number 

B -02-08-204-034 

B -02-08-204-040 

B -02-08-204-041 

B -02-08-204-043 
B -02-08-204-045 
B -02-08-206-004 

B -02-08-206-005 
B -02-08-240-018 
B -02-08-240-024 
B -02-08-240-025 
B -02-08-276-001 
B -02-08-276-002 

B -02-08-276-003 
B -02-08-276-004 

B -02-08-276-006 
B -02-08-276-007 

B -02-08-276-009 
B -02-08-276-010 

B -02-08-276-011 

B -02-08-276-012 
- 

B -02-08-276-019 
B -02-08-276-021 

B -02-08-276-022 
B -02-08-276-023 

B -02-08-276-024 

B -02-08-276-026 
B -02-08-276-028 
B -02-08-276-029 
B -02-08-276-030 

B -02-08-276-031 
B -02-08-276-038 

B -02-08-276-042 
B -02-08-276-045 

B -02-08-276-046 
B -02-08-277-002 

B -02-08-277-005 
B -02-08-278-004 

B -02-08-278-006 
B -02-08-278-007 

B -02-08-279-001 

B -02-08-279-002 
B -02-08-279-003 

Address 

Forest Dr 
Forest Dr 
Forest Dr 
Forest Dr 
Forest Dr 
Birch 
Lincoln Dr. 
Lincoln Dr. 
Lincoln Dr. 
Lincoln Dr. 
Walnut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr - - -  
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Walnut Dr 
Butternut Dr 
Butternut Dr 
Butternut Dr 
Grove Dr 
Butternut Dr 
Forest Dr 
Grove Dr 
Grove Dr 
Garfield Dr. 
Garfield Dr. 
Garfield Dr. 



Estimated Market 
Value 

2019 Sum 2019 Win Assessed Taxable (Assessed Value ts 50% of 

Notes 

Offer Received 

Pending Sale 
Offer Recetved 

Offer Rece~ved 

Parcel Number Address Sale Date Sale Price Category/Use Tax Tax Zone Value Value 

0 

0 

0 
0 
0 

0 
0 
0 
0 

100 
200 

1,700 
200 
- 

900 
200 

600 
100 
200 

300 
200 
100 

200 
100 
200 

700 
100 

1,100 

100 
100 
100 
300 
100 
300 

300 

1,500 

1,500 
100 

700 
700 

100 

100 
500 
100 

Market Value) 

200 
400 

3,400 
400 

- 
1,800 

400 

1,200 

200 
400 
600 
400 

200 
400 
200 

400 

1,400 
200 

2,200 
200 
200 
200 

600 
200 
600 

600 

3,000 
3,000 
200 

1,400 

1,400 
200 

200 
1,000 

200 

0 
0 

0 

0 
0 
0 
0 
0 

0 

RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cor 
RC-Recreation Cot 

0 
0 

0 

0 
0 

0 
0 
0 
0 

RC-Recreation cod 100 
RC-Recreation cod 200 
RC-Recreation cod 1,700 
RC-Recreation cod 200 

RC-Recreation cod 900 

RC-Recreation cod 200 

RC-Recreation cod 600 
RC-Recreation cod 100 

RC-Recreation cod 200 
RC-Recreation cod 300 
RC-~ecreation cod 200 

RC-Recreation cod 100 

RC-Recreation Cod 200 
RC-Recreation cod 100 

RC-Recreation cod 200 
RC-Recreation cod 700 

RC-Recreation cod 100 
RC-Recreation cod 1,100 

RC-Recreation cod 100 
RC-Recreation cod 100 

RC-Recreation cod 100 
RC-Recreation cod 300 

RC-Recreation cod 100 
RC-Recreation cod 300 

RC-Recreation cod 300 

RC-Recreation cod 1,500 
RC-Recreation cod 1,500 
RC-Recreation cod 100 

RC-Recreation cod 700 
RC-Recreation cod 700 

RC-Recreation cod 100 

RC-~ecreation cot1 100 
RC-Recreation ~ o l f  500 

0 

0 
0 

0 
0 
0 

0 
0 
0 

4.82 
9.76 
83.73 
20.04 
44.3 

9.76 

29.51 
4.82 
9.76 

14.71 
9.76 
4.82 

9.76 
4.82 
9.76 

38.8 
4.82 

54.16 
4.82 
4.82 
4.82 
14.71 
4.82 

14.71 

14.71 

87.85 

85.59 
4.82 

34.42 
34.42 

4.82 

4.82 

24.56 
4.82 

Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 
Summer Home Subdivision 

1.05 
2.1 

17.89 
2.1 

9.47 
2.1 

6.31 
1.05 
2.1 

3.15 
2.1 

1.05 
2.1 
1.05 
2.1 

7.36 
1.05 

11.57 
1.05 

1.05 
1.05 
3.15 
1.05 

3.15 

3.15 

15.78 
15.78 
1.05 

7.36 
7.36 

1.05 

1.05 

5.26 
1.05 

1 

1,350.00 
0 

12,700.00 
8,950.00 

0 

130 
0 
0 

Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Pending Sale 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 

11/15/2001 
8/22/2002 

9/1/1994 
8/24/2001 

8/27/1992 

B -02-08-279-006 

B -02-08-279-008 

B -02-08-280-001 
B -02-08-281-002 
B -02-08-281-004 
B -02-08-281-006 
B -02-08-282-001 
B -02-08-282-002 

B -02-08-283-001 

0 
0 
0 
0 
0 

0 

0 
0 
0 
0 

0 
0 

0 
0 
0 

4,000.00 
0 

0 

855 
0 
0 
0 

0 
0 

0 

0 

0 
0 

0 

0 
0 

0 
0 - - - -  
0 

Forest Dr 
Forest Dr 
Garfield Dr. 
Garfield Dr. 
Garfield Dr. 
Garfield Dr. 
Forest Dr 
Garfield Dr. 
Forest Dr 

8/22/2002 

11/3/2010 

B -02-08-450-001 

B -02-08-451-001 
B -02-08-451-002 

B -02-08-452-001 
B -02-08-452-002 

B -02-08-452-003 
B -02-08-452-004 
B -02-08-455-001 

B -02-08-455-002 

B -02-08-455-003 
B -02-08-455-004 
B -02-08-457-003 

B -02-08-457-005 
B -02-08-457-006 
B -02-08-457-007 

B -02-08-457-008 
B -02-08-457-009 

B -02-08-457-011 
B -02-08-457-012 

B -02-08-457-013 
B -02-08-457-014 
B -02-08-457-015 

8 -02-08-457-017 
B -02-08-460-001 

B -02-08-460-004 
B -02-08-462-001 

B -02-08-462-008 
B -02-08-464-001 

B -02-08-468-001 
B -02-08-468-003 

B -02-08-470-001 

B -02-08-470-002 
B -02-08-470-003 

B -02-08-470-008 

Hill Ave 
Sunshine Ave 
Sunshine Ave 
Sunshine Ave 
Hill Ave 
Sunshine Ave 
Bethune Ave 
Raphael Ave 
Bethune Ave 
Bethune Ave 
Raphael Ave 
Bethune Ave 
~ e t h u n e  Ave 
Bethune Ave 
Bethune Ave 
Bethune Ave 
Bethune Ave 
Raphael Ave 
Raphael Ave 
Raphael Ave 
Raphael Ave 
Raphael Ave 
Raphael Ave 
Lincoln Ave 
Lincoln Ave 
Orchestra Ave 
Sidney Ave 
Raphael Ave 
Orchestra Ave 
Sidney Ave 
Northfield Rd 
Northfield Rd 
Paula Ave 
Orchestra Ave 



Estimated Market 
Value 

2019 sum 2019 Win Assessed (Assessed Value IS 50% of 

Notes 

Offer Recewed 

Parcel Number Address Sale Date Sale Price Category/Use Tax Tax Zone Value Value 

200 
200 
600 

700 
128 

200 
1,400 

1,200 
200 

200 
200 

1,100 
300 
500 

100 

700 
300 
100 
500 
700 
500 

500 
900 

1,000 
1,500 

100 
100 

100 

200 
500 

100 
600 

100 
700 

200 
100 
800 

' 100 

100 
900 

100 

300 

Market Value) 

400 
400 

1,200 
1,400 

1,000 
400 

2,800 
2,400 

400 

400 

400 
2,200 

600 
1,000 
200 

1,400 

600 
200 

1,000 
1,400 
1,000 
1,000 

1,800 
2,000 
3,000 
200 

200 
200 

400 
1,000 
200 

1,200 
200 

1,400 
400 
200 

1,600 

200 

200 

1,800 
200 

600 

200 
200 

600 

700 
500 
200 

1,400 
1,200 

200 

200 

200 
1,100 

300 
500 
100 

700 - 
300 
100 

500 
700 

RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Cor 
RC-Recreation Cot 

R-Colf 
RC-Recreation Cot 
RC-Recreation Cot 
RC-Recreation Col 

9.76 
9.76 

19.51 
34.42 
17.76 

9.76 
68.93 
59.1 

9.76 

9.76 
9.76 

54.16 
14.71 

24.56 
4.82 

34.42 
14.71 
4.82 

24.56 
34.42 

RC-Recreation cot1 500 
RC-Recreation cod 500 
SR2- Single ~amil\A 900 

SR2- Single ~amily( 1,000 
RC-Recreation cod 1,500 
RC-Recreation cod 100 

RC-Recreation cod 100 
RC-Recreation cod 100 

RC-Recreation cod 200 
RC-Recreation cod 500 

RC-Recreation cod 100 
RC-Recreation cod 600 
RC-Recreation cod 100 

RC-Recreation cod 700 
RC-Recreation cod 200 

RC-Recreation cod 100 
RC-Recreation cod 800 

RC-Recreation cod 100 

RC-Recreation cod 100 

RC-Recreation cod 900 

RC-Recreation cod 100 
RC-Recreation cod 300 

2.1 
2.1 

6.31 
7.36 
1.31 

2.1 
14.73 

12.62 

2.1 

2.1 
2.1 

11.57 
3.15 
5.26 

1.05 

7.36 
3.15 
1.05 
5.26 
7.36 

24.56 
24.56 
44.3 

49.22 
73.88 

4.82 
4.82 

4.82 

9.76 
24.56 

4.82 
29.51 

4.82 
34.42 
9.76 

4.82 
46.62 

4.82 

12.09 

55.97 

4.82 

19.07 

5.26 
5.26 
9.47 

10.52 
15.78 
1.05 
1.05 

1.05 

2.1 

5.26 

1.05 
6.31 

1.05 
7.36 
2.1 

1.05 
8.41 

1.05 

1.05 

9.47 
1.05 

3.15 

0 

0 
0 

0 
0 
0 
0 
0 

0 

0 

0 
0 

0 
0 
0 

0 - - - -  
0 
0 

0 
0 

1/8/1985 

B -02-08-470-009 
B -02-08-470-010 
B -02-08-470-011 

B -02-08-471-001 
B -02-08-471-002 
B -02-08-471-003 
B -02-08-471-005 
B -02-08-472-001 

B -02-08-472-003 

B -02-08-472-004 
B -02-08-472-005 

B -02-08-472-007 
B -02-08-474-001 
B -02-08-474-002 

B -02-08-474-003 

B -02-08-474-004 
B -02-08-474-005 
B -02-08-474-006 
B -02-08-474-007 
B -02-08-474-008 - 

Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 

Orchestra Ave 
Orchestra Ave 
Orchestra Ave 
Cedar Crest Ave 
Cedar Crest Ave 
Cedar Crest Ave 
Paula Ave 
Fairview Ave 
Fairview Ave 
Cedar Crest Ave 
Cedar Crest Ave 
Cedar Crest Ave 
Northfield Rd 
Sunshine Ave 
Sunshine Ave 
Sunshine Ave 
Fairview Ave 
Fairview Ave 
Fairview Ave 
Fairview Ave - ~~~ 

B -02-17-129-003 
B -02-17-129-012 

B -02-17-135-001 

B -02-17-135-013 
B -02-17-138-001 
B -02-17-138-004 

B -02-17-138-005 

B -02-17-138-007 

B -02-17-138-009 

B -02-17-138-010 
B -02-17-139-002 

B -02-17-139-005 
B -02-17-139-006 

B -02-17-139-007 
B -02-17-140-002 

B -02-17-140-004 
B -02-17-140-007 

B -02-17-140-008 

B -02-17-140-010 

B -02-17-141-001 
B -02-17-141-002 

B -02-17-141-003 

0 
0 

0 
0 

0 
0 
0 

0 

0 

0 

0 
0 
0 

0 
0 
0 
0 

0 

0 

0 
0 

0 

Sidney Ave 
Sidney Ave 
Hillsdale Ave 
Highland Ave 
Rose Ave 
Hillsdale Ave 
Hillsdale Ave 
Hillsdale Ave 
Hillsdale Ave 
Hillsdale Ave 
Raymond Ave 
Rose Ave 
Rose Ave 
Rose Ave 
Sidney Ave 
Raymbnd Ave 
Raymond Ave 
Sidney Ave 
Sidney Ave 
Sidney Ave 
Northfield Rd 
Northfield Rd 

Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 
Horseshoe Lake Wetland 



Estimated Market 
Value 

2019 Sum 2019 Win Assessed Taxable (Assessed value is 50% of 

Parcel Number Address Sale Date Sale Price Category/Use Tax Tax Zone Value Value Market Value) Notes 

See Attached 
Offer Recetved 

See Attached 
Offer Rece~ved 

See Attached 
See Attached 

Sell 
Sell 

Sell 
? 
Sell 
Sell 

Sell 
? 

200 

200 

800 

400 

400 

1,400 

1,400 

15,200 

15,000 

100 

100 

400 

200 

200 

700 

700 

7,600 

0 
0 

7,500 

0 

100 

100 

400 

200 

200 

700 

700 

1,074 

0 

0 

7,350 

0 

14.65 

4.82 

19.64 

9.76 

9.76 

34.42 

34.42 

51.88 

0 

0 

372.46 

0 

1.05 

1.05 

4.2 

2.1 

2.1 

7.36 

7.36 

11.08 

0 

0 

75.92 

0 

RC-Recreation Cot 

RC-Recreation Cot 

RC-Recreation Cor 

RC-Recreation Cot 

SR1- Single Family 
SR2- Single Family 
SR2- Single Family 

MR-Multiple Fami 

SR-2 Single Family 
SR-2 Single Family 
SR-2 Single Family 
GI- General indusl 

B -02-08-462-003 

B -02-08-462-006 

B -02-17-129-008 

B -02-17-130-002 

B -02-17-228-030 

B -02-17-232-015 

B -02-18-120-008 

B -02-05-329-003 

B -02-05-369-011 

B -02-05-370-016 

B -02-05-380-008 

B -02-06-200-023 

Lincoln Ave 

Sidney Ave 

Raymond Ave 
Raymond Ave 

Grove Dr 
Maplegrove Dr. 

Coyle Rd. 
Main St. 

Lincoln Dr. 

Lincoln Dr. 

Garfield Dr. 
W. Eight Mile Rd. 

Horseshoe Lake Wetland 

Horseshoe Lake Wetland 

Horseshoe Lake Wetland 
Horseshoe Lake Wetland 

? 

Drain Easement? 

? WWTP? 

8/24/2001 

8/24/1995 

1,050.00 

0 

0 

0 

O ?  

1,560.00 

O ?  

0 

O ?  

O ?  

O ?  

0 



Notes on Parcels: 

Summer Homes Future Park Area; The Assessor allocated the parcels for the Future Park in the Summer Homes 
subdivision area based on the 2004 Proposed Park Plan. On the Northwest corner of the Park Plan, the demarcation line 
is Forest Dr. Any township owned properties on the west side of the 8000 block of Forest Dr. have not been allocated as 
park property and are still on the tax roll. The board can have these parcels added as park property (and thereby 
removed from the tax roll) by resolution if they wish to do so. 

B -02-08-204-027 

B -02-08-204-031 

We received a tax bill for some of the parcels in the park area in 2019. The township is exempt from taxes but is not 
exempt from some special assessments, such as drain assessments, and therefore received bills for those applicable 
parcels. There are also a couple parcels that appear to have been missed when the assessor was allocating park parcels. 
He is aware of these parcels and is in the process of correcting these in the database. 

Forest Dr 

Forest Dr 

B -02-08-204-032 

B -02-08-204-033 

B -02-08-204-034 

B -02-08-204-040 

B -02-08-204-041 

B -02-08-204-043 

B -02-08-204-045 

Pro~osed Horseshoe Lake Wetland Preserve: There are a few township owned parcels in the proposed Horseshoe Lake 
Wetland Preserve Area that are near the main area owned by the township, but that are not directly connected. These 

Forest Dr 

Forest Dr 

Forest Dr 

Forest Dr 

Forest Dr 

Forest Dr 

Forest Dr 

parcels could potentially be sold or could be kept as wetland preserve parcels, whichever the board prefers. 

I B -02-17-129-008 1 Ravmond Ave I 

B -02-08-462-003 

B -02-08-462-006 

I B -02-17-130-002 1 Raymond Ave 

Lincoln Ave 

Sidnev Ave 

Potentiaj Properties to be Sold: The following parcels are owned by the township but are not used by the township or 
allocated to any of the proposed park areas. 

B -02-17-228-030 

B -02-17-232-015 

B -02-18-120-008 

B -02-05-380-008 

Grove Dr. 

Maplegrove Dr. 

Coyle Rd. 

Garfield Dr. 

These properties need more investigation, but could potentially be sold 

B -02-05-370-016 

B -02-05-329-003 

Drain Easement? 

Drain Easement? 

B -02-08-206-004 

B -02-05-369-011 

Birch Dr. 

Lincoln Dr. 

Lincoln Dr. 

Main St. 

Drain Easement? 

Brookside Drain Easement? 
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Horseshoe 
Lahe 





Craig Delap 

- 
Whitmore Lake MI, 481889 

July 21st, 2020 

Steve Aynes 

Northfield Township Manager 

Northfield Township 

8350 Main S t  

Whitmore Lake MI, 48189 

M r  Aynes, 

Per our conversation I am interested in purchasing land owned by the township to  that would give me an area to 

fish and enjoy Horseshoe Lake and the nature that surrounds it. During the Board meeting on 7/14/2020 it was 

mentioned that the township is interested in selling more of  the land that surrounds Horseshoe Lake. I would like 

to purchase the following lots that would utilize the same undeveloped road (path) that I use for the land we are in 

the process o f  purchasing from the township (B -02-08-460-004). 

The lots I am interested in are the following: 

Attached is a screenshot of the lots from GlS. 

I would like'to offer Northfield Township $7000 to purchase these lots. 

Please let me know if  the township is interested in selling this land and what the next steps would to purchase the lots 
listed above. 

Thank you for your time 

k D9 Craig Delap 



2 Univusly srnl College 
2 K12 Schwlv 
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Parcel Number: B -02-08-460-001 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW Printed on 07/23/2020 

WHITMORE LAKE MI 48189 

88.33 108.00 1.0000 1.0392 15 50 LOW 

8350 MAIN ST STE#A 
WHITMORE LAKE MI 48189 

L. LINCOLNREALTY CO. 
Street Lights 
tandard Utilities 

EMPT PURPOSE. T.D.M. 2019/02/16. 

Flood Plain Year Land Building Assessed Board of Tribunal/ Taxable I 
Value Value Value Review Other Value 

Tentative ~entative 1 ~entative 1 I Tentative1 

*** Information herein deemed reliable but not guaranteed*** 



Parcel Number: B -02-08-462-003 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW Printed on 07/23/2020 

2019/02/16 FOR 2019 ROLL REMOVED 
EXEMPTION; PARCEL IS NOT USED FOR AN 
EXEMPT PURPOSE. T.D.M. 2019/02/16. 
2018-09-11 FOR 2019 ROLL CHANGE PROPERTY 
CLASS TO "703 EXEMPT COUNTY TWP 
PROPERTY"; THIS PARCEL IS PART OF AN 
ASSEMBLAGE FOR A PROPOSED PUBLIC PARK 
WITH ENTRANCE OFF SEVEN MILE ROAD. T.D.M. 
2018-09-11. 

*** Information herein deemed reliable but not guaranteed*** 



Parcel Number: B -02-08-462-001 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW Printed on 07/23/2020 

ED - NOT EXEMPT 2019 ROLL. T 
2019/02/16 FOR 2019 ROLL REMOVED 
EXEMPTION; PARCEL IS NOT USED FOR AN 
EXEMPT PURPOSE. T.D.M. 2019/02/16. 
2018-09-11 FOR 2019 ROLL CHANGE PROPERTY treet Lights 
CLASS TO "703 EXEMPT COUNTY TWP tandard Utilities 
PROPERTY"; THIS PARCEL IS PART OF AN 
ASSEMBLAGE FOR A PROPOSED PUBLIC PARK 
WITH ENTRANCE OFF SEVEN MILE ROAD. T.D.M. 
2018-09-11. 

*** Information herein deemed reliable but not guaranteed*** 



Parcel Number: B -02-08-462-006 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW 
Printed on 07/23/2020 

WHITMORE LAKE MI 48189 

UNBUILD NO LAKE 30.00 90.00 1.0000 0.9487 10 50 LOW 

8350 MAIN ST STE#A 
WHITMORE LAKE MI 48189 

Street Lights 
Standard Utilities 

2019/02/16 FOR 2019 ROLL REMOVED 
EXEMPTION; PARCEL IS NOT USED FOR AN 
EXEMPT PURPOSE. T.D.M. 2019/02/16. 

The Equalizer. Copyright (c) 1999 - 2009. 
Licensed To: Township of Northfield, 
Countv of Washtenaw, Michicran 

*** Information herein deemed reliable but not guaranteed*** 



Parcel Number: B -02-08-462-008 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW Printed on 07/23/2020 

WHITMORE LAKE MI 48189 

Tax Description 

*OLD SID - B 02-090-182-00 NO 40-352 LOTS 
352 - 360 INCL. LINCOLNREALTY CO., 
HORSESHOE LAKE SUBDIVISION. 
Comments/Influences 

TWP. OWNED - NOT EXEMPT 2019 ROLL. T.D.M 
2019/02/16 FOR 2019 ROLL REMOVED 
EXEMPTION; PARCEL IS NOT USED FOR AN 
EXEMPT PURPOSE. T.D.M. 2019/02/16. 
2018-09-11 FOR 2019 ROLL CHANGE PROPERTY 
CLASS TO "703 EXEMPT COUNTY TWP 
PROPERTY"; THIS PARCEL IS PART OF AN 
ASSEMBLAGE FOR A PROPOSED PUBLIC PARK 
WITH ENTRANCE OFF SEVEN MILE ROAD. T.D.M. 
2018-09-11. 

Improvements 

Gravel Road 
Paved Road 
Storm Sewer 
Sidewalk 
Water 
Sewer 
Electric 
Gas 
Curb 
Street Lights 
Standard Utilities 
Underground Utils. 

I 

Topography of 
Site 

Level 
Rolling 
LOW 
High 
Landscaped 
Swamp 

X Wooded 
Pond 
Waterfront 
Ravine 
Wetland 
Flood Plain 

Who When What 

Description Frontage Depth Front Depth Rate %Adj. Reason Value 
UNBUILD NO LAKE 290.67 100.00 1.0000 1.0000 10 100 2,907 
290 Actual Front Feet, 0.67 Total Acres Total Est. Land Value = 2,907 

Year Land Bullding Assessed Board of Tribunal/ Taxable 
Value Value Value Review Other Value 

2021 ~entative [ Tentative ~entative j / Tentative 

*** Information herein deemed reliable but not guaranteed*** 



From: Kathy Manley 
Sent: Sunday, July 19,2020 2:28 PM 
To: Steven Aynes; Marlene Chockley 
Subject: Fwd: Land Purchase 

Steve, 
Can you reach out to  him. 
Thanks 

Get Outlool< for Android 

Sent: Sunday, July 19,2020 1:16:41 PM 

To: I(athy Manley <rnan!e-y!<EN.~~!hfIe.Id~mi:gov> 
Subject: Land Purchase 

Hi Kathy Manley, 
This is William Hand, we own the lots next to  179-198 Rose Ave. We would like to  purchase 179-198 
Rose Ave 
Parcel B 0217138001. 
Purchase price of $1500. We want to  take care of land. 
Please consider. 
Thank you, 
William Hand 





Parcel Number: B -02-17-138-001 Jurisdiction: NORTHFIELD TOWNSHIP County: WASHTENAW Printed on 07/22/2020 

-- 
Owner's Name/Address MAP # :  
NORTHFIELD TOWNSHIP 2021 Est TCV ~entativel 
PO BOX 576 
[WHITMORE LAKE MI 48189 

I I 

Improved X Vacant Land Value Estimates for Land Table 457.457.RES.PLATTED-ZONED RC-NO BUILD 

Public * Factors * 
Improvements 

Taxpayer's Name/Address I l~irt Road 

8350 MAIN ST STE#A 
WHITMORE LAKE MI 48189 

2019/02/16 FOR 2019 ROLL REMOVED 
EXEMPTION; PARCEL IS NOT USED FOR AN 
EXEMPT PURPOSE. T.D.M. 2019/02/16. 

Gravel Road 
Paved Road 
Storm Sewer 
Sidewalk 
Water 

Tax Description 

*OLD SID - B 02-090-118-00 NO 40-179 LOTS 
179 - 198 INCL. LINCOLNREALTY CO., 

Street Lights 
Standard Utilities 
Underground Utils. 

Sewer 
Electric 

Curb 

! 

Topography of 
Site 

Description Frontage Depth Front Depth Rate %Adj . Reason Value 
UNBUILD NO LAKE 610.00 100.00 1.0000 1.0000 10 50 LOW 3,050 

610 Actual Front Feet, 1.40 Total Acres Total Est. Land Value = 3,050 

*** Information herein deemed reliable but not guaranteed*** 



M C K E N N A  

July 21, 2020 

Board of Trustees and Planning Commission 
Northfield Township 
8350 Main Street 
P.O. Box 576 
Whitmore Lake, Michigan 481 89 

Cover Memo: Planning & Building, 2020-21 
Special Projects and Annual Planning 
Report 

Honorable Trustees. 

Planning Commission each year prepares an annual report of activities that includes a work plan to coordinate 
Planning Commissions work with the Board of Trustees, Township Administration, and other decision-making 
bodies at the Township (the annual report is attached). This year, we understand that the Board may wish to defer 
some activity to the 2021 - 2022 year; however, there are a few items that we recommend pursuing. 

Please review the attached Annual Planning Report for details on each of the items below. For your consideration 
we have included a status on projects with a recommendation for action. 

1. Zoning Ordinance Update: Ongoing. Planning Commission recently formed a subcommittee to review 
the draft. The subcommittee has not yet convened 

No Board Action Required 

2. Development Packet and Procedures: The development procedure packet needs to be updated to 
align with current practices and proposed Zoning Ordinance update recommendations. 

Action 1: Authorjze the Township Manager to approve the Planner to provide up to $5,000 of 
assistance to update the Township Development Packet. 

3. North Village Site Development: Ongoing. 

No Board Action Required 

4. Downtown Parking: A lot has happened in Downtown! Between the North Village Plan, The Downtown 
Strategic Action Plan, the sale of 75 Barker, and the proposed developments associated with Marihuana 
businesses, there is a need to coordinate and prioritize recommendations and strategies for addressing 
Downtown Parking. 

DETROIT 

28 West Adorns Street 0 313.888.9882 
Suite 1 0 0 0  F 248.596.0930 
Detroit. Michigan 48226 MCKA.COM Ctxx~nx~~rlitits for real life, 



Action 2: Authorize the Township Manager to approve the Planner to provide up to $5,000 of 
assistance to prepare a consolidated parking strategy for Downtown. 

5. Parks and Recreation Master Plan Update: The Parks and Recreation Master Plan was adopted in 
201 5 and expires in 2020, it's time to update it! This is an urgent task given that it will open up grant 
funding opportunities. 

Action 3: Authorize the Township Manager to approve the Planner to provide up to $9,500 of 
assistance to prepare an updated Parks and Recreation Plan. This estimate does not include 
meefings. 

6. Code Enforcement: The Township Administration has been working on identifying and addressing Code 
Enforcement regulations in the Township. At this time, the Board may make a motion to request the 
Administration bring a recommendation to Planning Commission for consideration. 

Action 4: Request that Planning Commission consider Township Administration revisions to the 
Zoning Ordinance to improve code enforcement regulations in the Township. 

For any of these items the Board may request a detailed scope of work, or defer action to a future date. 

DRAFT MOTION 1: 
Move to authorize the Township Manager to approve up to $5,000 of assistance from the Planner to update the 
Township Development Packet, up to $5,000 of assistance to prepare a consolidated parking strategy for 
Downtown. and up to $9,500 of assistance to prepare an updated Parks and Recreation Plan. 

DRAFT MOTION 2: 
Move to Request that Planning Commission consider Township Administration revisions to the Zoning Ordinance 
to improve code enforcement regulations in the Township and forward recommendations to the Board following 
holding a public hearing, as required by the Michigan Zoning Enabling Act. 

We look forward to reviewing these recommendations with the Board and will be available to answer questions. 

Respectfully submitted, 

MCKENNA 

Paul Lippens, AlCP 
Vice President 

Northfield Township Planning and Building Projects, 2020-21 
July 21, 2020 



M C K E N N A  

January 29,2020 

Board of Trustees and Planning Commission 
Northfield Township 
8350 Main Street 
P.O. Box 576 
Whitmore Lake, Michigan 48189 

Subject: 2019 Annual Report of Activities by 
the Planning Commission 

As required per the Michigan Planning Enabling Act, Section 125.3819 (2) (Act 33 of 2008, as Amended), the 
Planning Commission respectfully submits a report of its 201 9 activities. 

"A planning commission shall make an annual written report to the legislative body concerning its operations and 
the status of planning activities, including recommendations regarding actions by the legislative body related to 
planning and development." 

MEETINGS 
1. Thursday, January 3,201 9 
2. Wednesday, January 16, 201 9 
3. Wednesday, February 6,2019 
4. Wednesday, February 20,201 9 
5. Wednesday, March 6,2019 
6. Wednesday, March 20,2019 
7. Wednesday April 17, 201 9 
8. Wednesday, May I, 201 9 
9. Wednesday, May 15,201 9 
10. Wednesday, June 5,201 9 
1 1. Wednesday, June 19,201 9 
12. Wednesday, July 17,201 9 
13. Wednesday, August 7,201 9 
14. Wednesday, August 21,201 9 
15. Wednesday, September 4,201 9 
16. Wednesday, September 19,201 9 
17. Wednesday, October 2,201 9 
18. Wednesday, October 16,201 9 
19. Wednesday, November 6,201 9 
20. Wednesday, November 20,201 9 
21. Wednesday, December 4,201 9 
22. Wednesday, December 18,201 9 

DETROIT 

28 West Adnrns Street 0 313.888.9882 
Suite 1000 F 248.596.0930 
Detroit, Michigan 48226 MCKA.COM Communities for real life, 



PLANNING COMMISSIONERS 
1. Janet Chick, Trustee 
2. Brad Cousino 
3. Eamon Dwyer 
4. Sam laquinto 
5. Cecilia Infante 
6. Larry Roman, Chair 
7. John Zarzceki, Secretary 

CONDITIONAL USE 
1. Small Potatoes, (Parcel B-02-05-368-006) approved - May 15, 201 9. 
2. National Fiber, (Parcel B-02-20-300-026) approved with the conditions of site plan approval, the 

inclusion of a cyclone fence for the outdoor storage and evergreen screening is waived by Planning 
Commission. - June 5, 2019. 

3. The Dog House, (Parcel B-02-27-200-002) approved -August 21, 201 9 
4. Whitmore Lake Climate Storage, (Parcel B-02-20-300-018) tabled pending on applicant working with 

Township Engineer and Township Planner to formalize site plan process. -August 21, 2019 
5. Hardscape Solution, (Parcel 02-1 9-300-01 2) tabled because of lack of stormwater, and additional 

information needed for storage 
6. TerraFirma, (Parcels 02-29-200-003 and 02-29-200-004) approval of conditional use with the conditions 

that items 1 through 6 of Mckenna report dated November 6 are addressed. 
7. 43 Margaret. Application for a duplex in the SR-2 District. 

SITE PLANS 
1. National Fiber Construction, (02-20-300-026) approved with the condition that 50% of the elevation are 

Masonry and the conditions are met in the Mckenna and OHM reports. -January 16,2019 
2. LittleFish, 8425 Main Street Graphic Design Studio. Approved with the condition that the building 

elevations are provided to Planning Commission. - March 20, 201 9 
3. Small Potatoes, (Parcel B-02-05-368-006) approved with the condition a new site plan submitted 

showing the potential of a future garage. - May 15, 201 9. 
4. National Fiber (resubmittal), (Parcel B-02-20-300-026) approved with the conditions listed on 

Mckenna's report. - June 5, 2019. 
5. Hardscape Solution, (Parcel 02-19-300-012) tabled because of lack of stormwater, and additional 

information needed for storage. October 16, 2019 
6. TerraFirma, (Parcels 02-29-200-003 and 02-29-200-004) site plan tabled because of multiple missing 

requirements including stormwater plan. 
7. 43 Margaret. Application for a duplex in the SR-2 District. 

PRIVATE ROAD REVIEW 

1. Paul Van Buhler; approval of the request based on Mckenna and OHM reports. - February 6,201 9 
2. Speedway, approved with conditions that the paved surface must be centered in the right of way August 

15,2018 

Northfield Township .2019 Annual Report and 2020 Work Plan 
January 29,201 9 



ZONING ORDINANCE AMENDMENTS 
1. Mary Czech-Aldrin, Requested Amendment to Section 36-340, Uses Permitted in the Whitmore 

Lake Downtown District and the Whitmore Lake Downtown North Village District. The amendment 
was approved and will allow residential on the first floor as a conditional use. - February 20, 201 9 

2. New Sign Ordinance. Planning Commission finalized updates to removed content-based regulations 
from sign provisions and these were adopted by the Board in February of 201 9. 

3. Development of Marihuana Ordinances. Planning Commission worked to develop Ordinances for 
Marihuana uses and permit requirements in the Township. An Ordinance was adopted by the Board in 
November. 

REZONINGS 
I. Rezoning of Parcel 02-05-368-006 from (SR-2) to Whitmore Lake Downtown-Waterfront (WLD-W). 

The rezoning was approved. 
2. Rezoning of Parcel 02-29-200-003 and 02-29-200-004 from AR to LI. The rezoning was approved. 

MASTER PLAN 
1. Adoption of the 2019 Master Plan. Planning Commission worked diligently to prepare an update to the 

master plan, which was adopted by the Board in October. 

Proposed 2020 Work Plan 
As 2020 begins, we would like to recommend the following work plan for the Township Planner and Planning 
Commission. 

1. Zoning Ordinance: The Planning Commission will review and recommend an update of the Zoning 
Ordinance to the Board of Trustees provided by the Planning Consultant. 

2. Development Packet and Procedures: Upon direction from the Board of Trustees, the Planning 
Commission will review and recommend to the Board of Trustees an update to Township development 
procedures and services once current policy is provided by the Township Manager, Zoning Administrator, 
and Planning Consultant. 

3. North Village Site Development: Upon direction from the Board of Trustees, the Planning Commission 
will review and recommend to the Board of Trustees options to implement improvements to North Village 
Park, provided from the Parks and Recreation Committee, Planning Consultant, and Township Manager. 

4. Downtown Parking: Upon direction from the Board of Trustees, the Planning Commission will review 
and recommend to the Board of Trustees options for a Downtown Parking Plan provided by the Planning 
Consultant. 

5. Parks and Recreation Master Plan Update: The Parks and Recreation Master Plan was adopted in 
201 5 and expires in 2020. Upon direction from the Board of Trustees, the Parks and Recreation 

Northfield Township - 2019 Annual Report and 2020 Work Plan 
January 29,2019 



Committee and Planning Consultant will provide the Planning Commission with an updated Parks and 
Recreation Master Plan. The Planning Commission will review and recommend to the Board of Trustees 
a Parks and Recreation Master Plan Update so the Township is able to apply for any grant opportunities. 

6. Code Enforcement: Upon direction from the Board of Trustees, the Planning Commission will review 
and recommend to the Board of Trustees Code Enforcement procedures once current policy is provided 
by the Township Manager, Zoning Administrator, and Planning Consultant. 

A proactive work program can help build a quality community, and we look forward to working with the Township 
as it actively seeks to preserve its rural character and sense of place. 

Respectfully submitted, 

MCKENNA 

Paul Lippens, AlCP 
Director of Transportation and Urban Design 

Northfield Township . 2019 Annual Report and 2020 Work Plan 
January 29,201 9 

lrvin Wyche, 
Assistant Planner 



NORTHFIELD TOWNSHIP 
COMMUNITY & SENIOR CENTER 

Date: July 21,2020 

To: Steven Aynes, Northfield Twp. Manager 

From: Tami Averill, Community Center Director 

Subject: Air Conditioner Replacement 

The air conditioning system that covers the back half of the Community & Senior Center 
building has a major system leak. The cost to test and repair the system would be 
prohibitive and there would be no guarantee that the repair would last more than a year. 
Therefore, I am recommending that the current system be replaced. 

I received estimates from the following vendors (quotes attached). 

Koch &White - Carrier Performance Series - Comfort 24ABB3 $4,680.00 

Ehlers - Carrier Performance Series - Comfort 24ACB3 $4,595.00 This quote includes 
upgrading the thermostats (with lock boxes) on both of our AC systems. 

Randazzo - Lennox 13ACXN042-230 $4,061.00 

I am recommending we purchase the system from Ehlers Heating &Air Conditioning for the 
following reasons: 

A new system will provide a more energy efficient and cost-effective system as we 
work to keep the building well maintained. 
The Ehlers quote includes upgrading of our out-of-date thermostats on both the new 
system for the back of the building and our current system for the front of the 
building. 
The Carrier system will provide consistency in terms of maintenance of both our air 
conditioning and heating systems. 

9101 Main Street * Whitmore Lake, MI 48189 
Telephone (734) 449-2295 * Fax (734) 449-8410 * www .twD.northfield.mi.us 



KOCH & WH/TE 
HEATING * COOLING 

www, koch-whlte.com 

Date: $-/ 28 / 
Home Phone: 
Work Phone: Cell Phone: 
Ernail: 

We propose to furnish the labor and materials-complete in accordance with the specifications, subject to the wndittons found on both sides of this agreement. 

INFINITY PERFORMANCE PERFORMANCE COMFORT 

Condensing Unit 8 Matching Coil 

Seasonal Energy Efficiency Rating SEER UP TO 

BTU/H Capacity 

Compressor 

Pressure Switches 

Built-in Diagnostics 

Thermostatic Expansion Valve 

Refrigeration LineseffFilter Drier/Pressure Test 

Condenser Pad 

Reclaim ReftigeranVRecycle Old AIC 

Electrical Wiring Power Control 

Labor & Permit(s) 

4yr Maintenance Plan from Koch & White 

CompressorIParts Warranty from Carrier 

Labor Warranty from Koch &White 

VARIABLE 

HI & LOW 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

2 r  

2 r  

TWO-STAGE 

HI & LOW 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

Y r  

Y r  

ONE-STAGE 

HI & LOW 

YES 

YES 

YES 

YES 

YES 

YES 

YES 

24~$13 
/ -3 

II'Z, mo 
ONE-STAGE 

NO 

NO 

YES 

YES 

YES 

YES 

YES 

YES 

YE6- 

S r  

If 

Above Equipment and Labor 
LESS Special Promotion From 

BASE PRICE ,7+%3* 
ADDITIONAL OPTIONS AVAILABLE (Please circle your additions and add that to the base price specified above.) 

Winter Cover 
Thermostat 

Condensate Pump -- 

Ductwork 
Filtration -..- 

Hot Water Heater -- 

PLEASE PAY KOCH B WHITE THIS AMOUNT (BASE PRICE + OPTIONS SELECTED) 

Payment to be made as follows: (Please read reverse side for term definitions) 

( ) 2% COD Discount , 113 Deposit , balance due on date of installation (cash or check only). 

( ) 1/3 Deposit , balance due on date of installation 

( ) Carrier Financing (upon approvai). 

ACCEPTED: the above prices, specifications, and conditions are satisfactory and are hereby accepted and authorized for the work as specified. 

Date of acceptance: I I 

By: 
NOE. Thls proposal may be vnthdrawn 

Respectfully submitted 
eating &. Cooling, Inc. 

By: 

2608 W. Liberty St., Ann Arbor, MI 48103, Phone: (734) 663-0204 Fax: (734) 663-0411 
HEATING AIR GONDi'MONiNG GENERATORS * HEAT PUMPS * CO.Mh;lERCIrlL REFRIGERATION SHEET METAL 

AC1 



turn to the expertsV/ - 

Proven, reliable comfort,  up to 16.5 SEER rating 



Innovation, efficiency, quality: CarrierQ ComfortTM Series air conditioners represent years of research and design 
with one goal in mind - making your family comfortable. With standard models and units designed specifically for 
the rigors of coastal area installations, Comfort Series air conditioners represent the Carrier quality, environmental 
stewardship and lasting durability that have endured for more than a century. And, to ensure maximum year-round 
performance, your dealer can include a new Carrier gas furnace or fan coil and thermostat, all backed by the 
indoor comfort experts. 

Efficiency 
SEER (Seasonal Energy Efficiency Ratio) ratings are like your car's MPG - the higher the 
number, the greater the potential for savings. ComfortTM Series air conditioners offer a range 
of efficiencies that start at your region's minimum SEER and reach as high as 16.5 SEER. 

Durability 
A galvanized steel cabinet, heavy-duty wire coil guard and baked-on powder paint provide 
superior protection against dings, dents and other outdoor threats. For home comfort in a 
coastal environment, ask about ComfortTM Series models with WeatherShieldTM protection for 
extra-tough, longer lasting corrosion resistance to withstand the harsh sea coast air. 

Environment 
Carrier was the first to offer systems with PuronQ refrigerant, which does not contribute to 
ozone depletion. By replacing an older, less efficient air conditioner with a ComfortTM Series 
air conditioner, you are reducing energy use and your environmental impact. 

Sound 
CarrierB ComfortTM Series air conditioners cool your home quietly. All models include 
components that help keep sound levels low, including an aerodynamic top and quiet 
motor mounts. 

Limited Warranty 
To the original owner, Carrierm ComfortTM Series air conditioners are covered by a 10-year 
parts limited warranty upon timely registration. The limited warranty period is five years if 
not registered within 9 0  days of installation. Jurisdictions where warranty benefits cannot be 
conditioned on registration will receive the registered limited warranty period. See warranty 
certificate at carrier.com for complete details and restrictions. 

There are different efficiency minimums for air conditioners in each of 
three regions - North, Southeast and Southwest. Your CarrierQ dealer 
will have a ComfortTM Series air conditioner to meet your region's 
minimum requirement. 

a North Southeast .Southwest 
'12.2 EER < 45.W Blulh, 11.7 EER r 4 5 . W  Btulh 



Carrier delivers cooling systems in a range of shapes and sizes. Check out this side-by-side comparison to see how 
our efficient ComfortTM Series air conditioners measure up against our InfinityB and PerformanceTM models. 

infinity8 Series PerformanceTM Series ComfortTM Series 
Variable-speed rotary, variable- Two-stage and single-stage performance speed, two-stage and single-stage 
scroll compressors available SC~OII  cOmpreSSOrS available 

Efficiency Up to 20.5 SEER rating Up to 17.5 SEER rating 

WeatherArmorTM Ultra WeatherArmorm Ultra Durabil ity 
cabinet protection cabinet protection 

Sound Silencer System IITM, 
dBA as low as 56 

dBA as low as 72 

Recommended InfinitpSystem Control C8P Wi-Fia Thermostat 
Control** 

Limited Warranty 10-year partsx 10-year parts* 

* Upon timely registration, The warranty period is five years if not registered within 90 days of installation. 
CY Control sold separately, other options available. 

Wi.FiB is a registered trademark of the Wi-Fi Alliance Corporation. 

If you could look under the hood of a Carrier ComfortTM 
Series air conditioner, you'd see what drives the 
performance: a serious commitment to quality. Our 
microtube coil technology saves space and provides lasting 
comfort with its corrosion-resistant construction. And, our 
smooth-running compressor represents the solid, reliable 
performance you expect. 

Comfort Series air conditioners are built to look their best 
while enduring exposure to hail, errant soccer balls, lawn 
equipment and more. The cabinet plays an important role 
in sound as well, using an aerodynamic top to facilitate 
airflow and keep operating sound to a minimum. 

ComfortTM 16 Air Conditioner Shown 

Visit carrier.com for model comparisons and product specifications. 
Explore the full line of Carriera air conditioners and other system components to find the ideal fit for your home. 

24AAA6,24ABC6,24AAA5,24ACC4,24ACA4**C, 24ABB3,24ABB3*'C 



Your Carrier@ dealer will recommend a system that is best 
suited to meet your home-comfort needs and local 
weather environment: 

1. Air Conditioner provides reliable, high-efficiency cooling 
for long-lasting comfort and energy savings. 

2. Gas Furnace provides reliable, high-efficiency heating for 
long-lasting comfort and energy savings. 

3. C6r@ Wi-Fi@ Thermostat offers precise, programmable 
comfort from your web-connected device. 

4. Zoning sets different temperatures for up to three different 
areas of your home for truly customized comfort and 
enhanced utility savings. 

5. Air Cleaner improves air quality by removing harmful 
and irritating airborne pollutants from your home. 

6. Humidifier replenishes moisture to dry air. 

7. UV Lamp inhibits the growth of contaminants on the 
evaporator coil, leaving your home with cleaner, fresher 
indoor air. 

8. Ventilator combines fresh outdoor air with conditioned 
indoor air for improved air quality - great for today's tightly 
constructed home. 

9. Evaporator Coil is matched with the proper outdoor unit 
to provide top cooling efficiency and years of reliable service. 

In 1902, a determined engineer answered one of mankind's 
most nagging questions: How do we make hot, sticky, 
indoor air go away? In creating the world's first modern air 
conditioning system, Willis Carrier forever changed indoor life, 
and, more than a century later, the corporation that bears his 
name takes inspiration from his example. 

Carrier continues to improve on our founder's breakthroughs, 
introducing new technologies that make life at home even 
cooler. Today, our nationwide network of experts continues to 
advance Willis Carrier's lifework. Your expert Carrierm dealer 
is equipped to evaluate your home and create a customized 
system designed around your lifestyle. 

levels of pollutants are often 
significantly higher than outdoor 

problem, ranging from temperature and humidity 
issues to particle allergens, chemical pollutants 
and elevated carbon dioxide 1evels.t Ask your 
dealer how Car Indoor Air Quality products can 
help you breathe easier. 

turn to the experts;(@ 

Comfort' 
S E R I E S  

[W] Fs FSC" COO0000 

01-824.106-25 caurier.com 1-800-CARRIER 
@Carrier Corporation 5/2018 

Manufacturer reserves the riglit to discontinue, or change at any time, specifications or designs without notice or without incurring obligations. 



turn to the expertsv/ 

Enhanced comfort, up to 17.5 SEER rating 

Qual~fylng 
Models Only 



Innovation, efficiency, quality: Carriera PerformanceTM Series air conditioners represent years of research and 
design with one goal in mind -enhancing your family's comfort. With standard models and our available two- 
stage units, Performance Series air conditioners offer the Carrier quality, environmental stewardship and lasting 
durability that have endured for more than a century. And, to ensure maximum year-round performance, your 
dealer can update your system with a new Carrier furnace or fan coil and thermostat, all backed by the indoor 
comfort experts. 

Efficiency 
SEER (Seasonal Energy Efficiency Ratio) ratings are like your car's MPG - the higher the 
number, the greater the potential for savings. PerformanceTM Series air conditioners offer a 
range of efficiencies that start around 14.0 SEER and reach as high as 17.5 SEER. 

Durability 
Don't let the attractive exterior fool you - PerformanceTM Series air conditioners are built for 
years of lasting durability. A galvanized steel cabinet, louvered steel coil guard and baked-on 
powder paint provide superior protection against dings, dents and other outdoor threats. 

W umidify Management 
Your two-stage PerformanceTM Series air conditioner can be the key to enhanced comfort 
and efficiency through precision humidity management. Include a C6rTM thermostat, Carriera 
humidifier and multi-speed indoor unit and let Ideal Humidity Systema technology deliver ideal 
comfort, all year long. 

Evlvivonmenf 
Carrier was the first to offer systems with Purona refrigerant, which does not contribute to 
ozone depletion. Our century-plus commitment to delivering energy-saving comfort continues 
with our insistence upon earning ENERGY STARa designation on most of our PerformanceTM 
Series air conditioners. 

Sound 
Carrier@ PerformanceTM Series air conditioners cool your home quietly. Select models 
include a compressor sound blanket that reduces noise. Our two-stage models take sound 
levels even lower with extra-quiet, low stage operation. 

Limited Warranty 
To the original owner, CarrierB PerformanceTM Series air conditioners are covered by a 10-year 
parts limited warranty upon timely registration. The limited warranty period is five years if 
not registered within 9 0  days of installation.'Jurisdictions where warranty benefits cannot be 
conditioned on registration will receive the registered limited warranty period. See warranty 
certificate at carrier.com for complete details and restrictions. 

On January 1, 2015, a new set of minimum efficiency standards took 
effect. Under the new standards, there are different efficiency minimums 
for air conditioners in each of three regions - North, Southeast and 
Southwest. Your Carriera dealer will have a PerformanceTM Series air 
conditioner to meet your region's minimum requirement. 

North Southeast H ~ a u t h w e s t  
-12.2 EER r 45.MY) Btulh. 11.7 EER i 4 5 . W  Bb/n 



Carrier delivers cooling systems in a range of shapes and sizes. Check out this side-by-side comparison to see how 
our energy-efficient PerformanceTM Series air conditioners measure up against our Infinity" and ComfortTM models. 

infinity3 Series PerformanceTM Series ComfortTM Series 

* Upon timely registration. The warranty period is five years if not registered within 90 days of installation. 
X" Control sold separately, other options available. 

Wi.Fie is a registered trademark of the Wi.Fi Alliance Corporation. 

If you could look under the hood of a Carrier 
PerformanceTM Series air conditioner, you'd see what 
drives the performance: a serious commitment to quality. 
Our microtube coil technology saves space and provides 
lasting comfort with its corrosion-resistant construction. 
In addition, some models include innovative extras like 
a two-speed compressor for added benefits like higher 
efficiency and even, consistent comfort. 

When installed with a custom-matched Carrier indoor 
furnace or fan coil and a CGrTM Wi-Fi" thermostat, our 
two-stage air conditioners can operate on low-stage up 
to 80% of the time to keep airflow and temperatures 
even and consistent while adding humidity control during 
cooling operation. As a result, this system can deliver the 

PerformanceTM 17 Air Conditioner Shown enhanced comfort and reduced energy use compared to 
standard systems. 

Visit carrier.com for model comparisons and product specifications. 
Explore the full line of Carrier air conditioners and other system components to find the ideal fit for your home. 

24ACB7,24ACC6,24ACB3 



Your CarrieP dealer will recommend a system that is best 
suited to  meet your home-comfort needs and local 
weather environment: 

1. Air Conditioner provides reliable, high-efficiency cooling 
for long-lasting comfort and energy savings. 

2. Gas Furnace provides reliable, high-efficiency heating for 
long-lasting comfort and energy savings. 

3. C6rTM Thermostat puts efficiency, simplicity and expertise 
at your fingertips with unprecedented convenience - from 
the wall control, wireless home networks or anywhere in the 
connected world. 

4. Zoning sets different temperatures for up to three different 
areas of your home for truly customized comfort and 
enhanced utility savings. 

5. Air Cleaner improves air quality by removing harmful 
and irritating airborne pollutants from your home. 

6. Humidifier replenishes moisture to dry air. 

7. UV Lamp inhibits the growth of contaminants on the 
evaporator coil, leaving your home with cleaner, fresher 
indoor air. 

8. Ventilator combines fresh outdoor air with conditioned 
indoor air for improved air quality - great for today's tightly 
constructed home. 

9. Evaporator Coil is matched with the proper outdoor unit 
to provide top cooling efficiency and years of reliable service. 

In 1902, a determined engineer answered one of mankind's 
most nagging questions: How do we make hot, sticky, 
indoor air go away? In creating the world's first modern air 
conditioning system, Willis Carrier forever changed indoor life, 
and, more than a century later, the corporation that bears his 
name takes inspiration from his example. 

Carrier continues to improve on our founder's breakthroughs, 
introducing new technologies that make life at home even 
cooler. Today, our nationwide network of experts continues to 
advance Willis Carrier's lifework. Your expert CarrierB dealer 
is equipped to evaluate your home and create a customized 
system designed around your lifestyle. 

*. 7r, Et,,- - .\. q..:.w tkb! . : n p  partner. 
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Performance -- 
SERIES 

01.824-101-25 caurier.conl 1 -800 -CARRIER 
@Carrier Corporation 9/2015. 

Manufacturer reserves the right to discontinue, or change at any time, specifications or designs without notice or without incurring obligations. 



EHLERS 
H E A T I N G  & A I R  C O N D I T I O N I N G  turn t o G x p w t Y & ~  

Phone: 248.442.8500 rn FAX: 248.442.1360 m 30885 Eight Mile Road- Livonia, MI 481 52 
www.ehlersheatcool.com 

Northfield Township Community Center July 8,2020 

9101 Main S t  

Whitmore Lake MI  48189 

Carrier Air Conditioner Installation 

Our 100% Customer Satisfaction Guarantee Installation includes the following: 

All material, taxes, labor, permits, removal of old equipment, clean up, sheet metal fabrication, low voltage control 

wiring, high temperature seal at furnace duct seams, %" PVC condensate drain system, 220V electrical, refrigeration 

lines, pad, disconnectlfuses, all manufacture recommended startup procedures. 

Equipment included with Installation: 

24ACB3 Carrier 13 SEER, 1 Stage, 3.5 Ton Air Conditioner, Puron Refrigerant, Compressor Protection Controls, 

Louvered Coil Guard 

CNPV Carrier Cased Coil 

TPWEM Carrier Digital Thermostat 

Warranty: 1 Year Labor, 5 Years Parts, 5 Year Compressor. 

Installed Price: 4595.00 

Signature: 

By signing above, you are agreeing to all pricing, terms of pricing, equipment to be installed and work to be performed. *Note: Payment terms: No deposit 

required, balance due in full upon completion. Cash Check or Credit Card. 3.5% interest charge due on accountants 30 days past due. 
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SERVICE AND VALUE 
By choosing Randazzo Heating & Cooling and 
Lennox equipment, you've taken an important step 
toward ensuring premium comfort for years to 
come. Lennox products are consistently listed at 
the top of industry reliability ratings. As with all 
HVAC equipment, regardless of manufacturer, 
mechanical breakdowns can happen - that's why 
we offer the ComfortGuard extended warranty 
program for our customers. 

ComfortGuard is an extended warranty plan 
designed to cover items that typically are not 
covered by the Original Equipment Manufacturer's 
Standard Limited Warranty, like labor, refrigerant 
and trip charges. 

COMPREHENSIVE COVERAGE 
Comprehensive coverage for heating and cooling. 
The Lennox standard limited warranty may cover 
parts for up to ten years and does not include 
labor-which can be up to 80% of the repair cost. 
ComfortG~ard provides coverage for your Lennox 
furnace, air conditioner, and thermostat so you 
don't have to worry! 

PLAN FOR THE UNEXPECTED 
ComfortGuard coverage helps protect against 
unforeseen costs associated with service and 
repair. Additionally, with ComfortGuard, there's 
no deductible. 3qU.s. 
PROFESSIONAL MAINTENANCE . 

INCLUDED WITH YOUR PURCHASE 
Annual maintenance of your heating and 
cooling system is important and is required to 
maintain uninterrupted warranty coverage. 
Professional maintenance delivers several 
benefits like keeping your system running a t  
peak efficiency and increasing the lifespan of 
your equipment. With your ComfortGuard 
contract, Randazzo includes one (1) 
maintenance visit per active year to ensure all 
of your covered system components are 
running a t  peak performance. 

RANDAZZO SERVICE GUARANTEE 
At Randazzo, we make it our mission to set  the 
highest standards in the heating and cooling 
industry. If you're not satisfied with our service, 
we'll stop at nothing to make it right. 
Guaranteed. 

Michael Randazzo, President 
Randazzo Heating & Cooling 



XC25 AIR CONDITIONER 
st precise and efficient air conditioner 

AIR CONDITIONER 
'ent two-stage air conditioner 

ER1 (53% more efficient) 
Cooling I Protective Cabinet 
lentCornfortm" Fan 

I SL18 AIR CONDITIONER 
I 
I The quietest, most efficient single-stage air conditioner 

Up to 18.5 SEERi (44% more efficient) 
Single-Stage Cooling 1 Protective Cabinet 
SilentComfortm Fan I Quantumw Coil 

iComfort Technology 

XC20 AIR CONDIT1ONER 
Up to 20 SEER1 (50% more efficient) 

Variable Cooling I Protective Cabinet 
Engineered for Quiet Operation 

iComfort Technology 

XC16 AIR CONDITIONER 
Up to 17 SEER1 (41 % more efficient) 

Two-Stage Cooling 1 Protective Cabinet 
Engineered for Quiet Operation 

EL16 AIR CONDITIONER 
Up to 17 SEER1 (41 % more efficient) 

Single-Stage Cooling I Protective Cabinet 
Engineered for Quiet Operation 

Quantumm Coil 

XC13 AIR CONDITiONER 
Up to 15.5 SEER1 (33% more efficient) 

Single-Stage Cooling I Protective Cabinet 
Engineered for Quiet Operation 

"00 WITH THZ N A ~  YOU KNOW" - Look for this! It indicates a preferredsystem 
that qualifesfor maximum cash back when 
paired with a Lennox furnace. 

OCopyrlght 2019 Randauo Mechanical Heating & Cooling All rights reserved. 'Effic~ency may vary by specifications and size. see proposal for &ietail5. 

- ---------- - 4- d - 



Memo 
From: Jennifer Carlisle 

Subject: Road Closure for Homecoming Parade 

Date: July 23,2020 

The Whitmore Lake High School Student Council Representative submitted a Civic Event 
Application for the WLPS Homecoming Parade. They are hopeful that they will still be able to  hold their 
Homecoming Game and parade amid the COVID-19 pandemic and want to  ensure that everything is in 
place should that be allowed to  occur. The attached resolution is required by the Washtenaw County 
Road Commission authorizing Kris Klump-Ward to apply for a road closure for their parade. 

Sincerely, 

Jennifer Carlisle 
Assistant to  the Township Manager 



RESOLUTION NO. 20-62'7 

NORTHFIELD TOWNSHIP, MICHIGAN 
RESOLUTION REGARDING A TEMPORARY ROAD CLOSURE 

REQUESTED BY WHITMORE LAKE HIGH SCHOOL STUDENT COUNCIL 

Minutes of a regular meeting of the Township Board of the Township of Northfield, Washtenaw 
County, Michigan held on July 28,2020 

Present: 

Absent 

WHEREAS, the Whitmore Lake High School Student Council is requesting the temporary road closure 
of Main Street between Barker Road and the Public Safety Building at 8350 Main Street on Friday, 
September 25,2020 for the Whitmore Lake High School Homecoming Parade from 3:45pm until 
4:45pm; 

WHEREAS, the Township of Northfield has approved the temporary closure of Main Street as 
indicated; and 

WHEREAS, the Driveways, Banners, and Parades Act 200 of 1969 requires the Township to authorize 
an official designated by resolution to make such request from the Road Commission. 

NOW THEREFORE, BE IT RESOLVED that the Northfield Township Board of Trustees designates 
and agrees that Kris Klump-Ward - Representative of Whitmore Lake High School Student Council be 
the authorized official designated in this instance, when application is made to the Washtenaw County 
Road Commission for this temporary road closure. 

RESOLUTION IS DECLARED ADOPTED BY ROLL CALL VOTE 

Kathleen Manley 
Northfield Township Clerk 

Date 

**RESOLUTION ACCEPTED AND APPROVED: - ** 



To : Township Board 

From: Steve Aynes, Township Manager 

RE: Employee Handbook Proposed Revisions to PTO Time 

Date: July 22, 2020 

The PTO section of the Employee Handbook has been discussed extensively by the Board over the past 
three years. Enclosed are the PTO provisions as they currently exist and a red line version showing the 
labor attorney's recommended wording with proposed changes from the board and staff. 

The Employee Handbook applies to the following current non-union employees: 

Full Time: 

Part Time: 

Deputy Clerk, Deputy Treasurer, the WWTP Superintendent and his staff of 4 
employees, the Public Safety Director, 1 non-union Police support staff, the 
Community Center Director, the Building/Planning/Zoning Coordinator, and the 
Township Manager 

Assistant to the Township Manager, Controller, Code Enforcement Officer, Front 
Desk Clerk, Election Specialist, 1 non-union Police support staff, and 1 non-union 
Fire Department support staff 

For employees with an employment agreement or union contract, the Employee Handbook covers any 
areas not specifically addressed in the agreement. The Employee Handbook would also apply to any 
future non-union permanent employees. 

Below are specific items that need to be addressed as part of this adoption. 

Fiscal Year vs. Calendar Year: On page 23, the last paragraph, first sentence - the time period is 
stated as "Fiscal Year". The township's fiscal year is July 1 through June 30. The Board 
previously decided that date of hire should be used. However, for both budget and payroll 
purposes it is easier to base this on fiscal year vs. calendar year or anniversary date. 

Amountof Accumulation: There has been much discussion about allowing the employees to 
accumulate one year or two years of leave time. The Board has previously expressed a 
preference for one year. The current policy allows 2 years. 

In comparison, the Police Union Contract allows each officer 24 PTO days per year and Officers 
are allowed 60 days of accumulation, which is equivalent to two years and six months. I would 
recommend maintaining the current accumulation policy of 2 years. 

Grandfathering Current Emplovees: Regarding the issue of decreasing the amount of 
accumulated leave for current employees, I feel changing this to 1 year would be detrimental to 
the goal of retaining current employees. If the Board wants to move in the direction of limiting 
the accumulation of PTO days to one year, I would recommend that existing employees be 
"grandfathered" at the two years, with employees hired after the effective date of the new 
policy be limited to one year. 



Pay-out Policy: Another concern is outlining the procedure for paying out PTO time that is in 
excess of the one year or two year limit. I would recommend that any time an employee's PTO is 
in excess of the approved limit during a quarter, the excess PTO time should be paid during the 
2nd pay period in the month following each quarter. 

o lSt quarter: July -September Pay out would be 2nd pay in October 
o 2nd quarter: October - December Pay out would be 2nd pay in January 
o 3rd quarter: January - March Pay out would be 2nd pay in April 
o 4th quarter: April -June Pay out would be 2nd pay in July 

Part-time Employee PTO: The board had previously discussed increasing PTO time for Part-time 
employees. It had been suggested that Part-time employees should receive half of what the 
Full-time employees receive based on years of employment. This is outlined in the 
recommended red-lines version of the PTO policy attached. I would recommend the board 
approve this suggestion. 

Policy when transitioning from Full-Time to Part-time: The recommended red-line version of the 
PTO policy currently states "Any employee whose status changes from a regular full-time 
employee to a part-time employee will be paid out for all PTO time at the time of transition." 
There has been a suggestion that this be changed to state that the PTO time would be translated 
into a part-time equivalency versus paying it out. 



PAID TIME OFF (PTO) 

Personal time off with pay is available to eligible employees to provide opportunities for 
rest, relaxation and personal pursuits. Only regular full-time employees and certain 
part-time employees are eligible to earn and use PTO as described in this policy. 
Personal time off may also be used by eligible employees for sickness or other health 
related reasons. The Township does not provide separate sick leave benefits. 

PTO days accrue from date of employment, however no PTO days may be taken during 
the first six (6) months of employment. If regular full-time employment, or certain part- 
time employment, is offered after the Introductory Period, PTO days may be used after 
the six (6) month period passes. If regular full-time employment, or certain part-time 
employment, is not offered, there is no entitlement to payment for any accrued and 
unused PTO days. 

PTO will accrue after a full month of sewice has been completed as follows for all 
regular full-time employees hired after February 11, 2003: 

From employment hire date to completion of two (2) years - 12 days per year (one day 
per month); . 
From completion of two (2) years to completion of four (4) years - 15 days per year 
(1.25 days per month); 

From completion of four (4) years to completion of nine (9) years - 18 days per year 
(1.5 days per month); 

From completion of nine (9) years - 24 days per year (2 days per month) 

PTO will accrue after a full month of service has been completed as follows for all 
current and future part-time employees: 

For part-time employees regularly working between 20 hours per week and 29 hours 
per week - three (3) days per year; 

For part-time employees regularly working between 30 hours per week and 32 hours 
per week - four (4) days per year; 

Part-time employees will not be compensated for accrued but unused PTO days at the 
conclusion of each calendar year. Part-time employees will forfeit any accrued but 
unused PTO days at the conclusion of each calendar year and such PTO days will not 
carry over into subsequent calendar years. 



With the adoption of this Employee Handbook, all current full-time employees will 
continue to accrue and use PTO time at the current rate at time of adoption which was: 
Two (2) days of PTO time off to full time employees for each month of service 
completed. All current and future Department Heads will accrue at the rate of 2.5 days 
of PTO for each month of service completed. 

For employees subject to a collective bargaining agreement, PTO shall accrue and be 
used at the designated contractual rate. 

Employees may accumulate up to two (2) times the amount of their annual PTO 
accrual. However, any PTO time earned over this amount must be used or it will be 
lost. These excess days are subtracted from the accrued amount effective June 30 of 
each year. 

PTO is compensated at the regular rate of pay for the employee at the time PTO is 
taken. 

At termination of employment, regular full-time employees will receive full 
compensation for accrued PTO days. Compensation will be made at the employee's 
current rate of pay. Part-time employees will not be compensated for accrued but 
unused PTO days at the termination of their employment. 

Regular full-time employees must submit a written request to their Department Head at 
least two (2) weeks in advance when utilizing five (5) or more consecutive PTO days 
unless due to illness. 

Department Heads must submit a written notice to all Township Board members at 
least two weeks in advance when utilizing five (5) or more consecutive PTO days unless 
due to illness. The notice shall indicate the name of the Department member assuming 
charge of the Department operations during the absence of the Department Head. The 
notice shall also indicate a statement to the effect that the Department has a means or 
method of making contact to the Department Head in the event of an emergency. 

Employees cannot take PTO unless it is accrued. Unpaid time off is unacceptable, 
except in the case of an emergency. The Department Head and the Township Manager 
must approve written requests for unpaid time off in an emergency situation. PTO days 
do not accrue during five or more days of consecutive unpaid time off. Holidays that fall 
during unpaid time off will be unpaid. 

Department Heads must appear with a written request before the Township Board at 
least thirty days in advance to request time off without pay except in an emergency 
situation, which will be approved by the Township Manager. 
Requests for PTO days immediately proceeding and following holidays must be pre- 
approved by immediate Department Head. 



Any employee whose status changes from a regular full-time employee to a part-time 
employee, and has accrued PTO, may use any days of PTO earned and accrued as a 
full-time employee while in part-time status. Such employees will not accrue additional 
PTO days in part-time status until the next calendar year in which the employee is in 
part-time status. Employees whose status changes from regular full-time to part-time 
employment will forfeit any PJO days accrued in full-time status which are unused at 
the end the calendar year in which the status change takes place and shall not be 
entitled to compensation for any accrued but unused PTO days. 

Any request by a regular full-time employee for thirty (30) or more consecutive days of 
PTO must be submitted in writing to the Department Head for approval at least thirty 
(30) days in advance of the time requested, and must be approved by the Board of 
Trustees for the Township. 

Employees who are unable to report to work due to illness or injury should notify their 
direct Department Head before the scheduled start of their workday if possible. The 
direct Department Head must also be contacted on each additional day of absence. 

I f  an employee is absent for three or more consecutive days due to illness or injury, a 
physician's statement must be provided verifying the disability and its beginning and 
expected ending dates. Such verification may be requested for other absences due to 
illness as well and may be required as a condition to receiving PTO and any short-term 
or long-term disability benefits. Part-time employees are not entitled to short-term or 
long-term disability benefits. 

Before returning to work from an absence due to illness of 14 calendar days or more, 
an employee must provide a physician's verification that he or she may safely return to 
work. 

As an additional condition of eligibility for short-term or long-term disability benefits, a 
regular full-time employee on an extended absence must apply for any other available 
compensation and benefits, such as workers' compensation. 



PAID TIME OFF @TO) 

Paid time off is available to eligible employees. Only regular full-time employees and certain part- 
time employees are eligible to earn and use PTO as described in this policy. PTO may be used by 
eligible employees for personal time, sickness or other health related reasons. The Township does 
not provide separate sick leave benefits. 

PTO days accrue from thedate an employee's employment commences, however no PTO days 
may be taken during the -ntr~ductot~ oeriod of employment* 
"~dmduEforv Petiod"Eecdon of the haadha-. If regular full-time employment, or 
certain part-time employment, is not offered, there is no entitlement to payment for any accrued 
and unused PTO days. 

1 -ulw Full-time Emlcwees.PT0 will accrue as follows: 

From employment hire date to completion of two (2) years - 12 days per year (one 
day per month); 

From completion of two (2) years to completion of four (4) years - 15 days per year 
(1.25 days per month); 

From completion of four (4) years to completion of nine (9) years - 18 days per 
year (1.5 days per month); 

From completion of nine (9) years - 24 days per year (2 days per month) 

PTO 



With the adoption of this Employee Handbook, all current and future Department Heads will 
I accrue m a t  the rate of 2.5 days eCPTB for each month of service completed. Department Heads 

may accuinulate up to 1 year of PTO time. PTO time above this will be paid off at the end of each 
quarter. 

I 
I ~Ggmployees  subject to a collective bargaining agreement, PTO shall accrue and be used at the 

designated contractual rate. 
I 

PTO is compensated at the regular rate of pay for the employee at the time PTO is taken. 

At conclusion of employment, all employees will receive full compensation for up to 30 accrued 
PTO days ~rovided that the emalovee ~rovides no less than hvo weeks wior notice of their I -. Compensation will be made at the employee's current rate of pay. 

Regular full-time employees, including the deputy supervisor, clerk and treasurer, must submit a 
written request to their Department Head at least two (2) weeks in advance when utilizing five (5) 
or more consecutive PTO days unless due to illness. The Township Manager will approve PTO 
time for the deputy supervisor, clerk and treasurer in consultation with the applicable elected 
official of the deputy. 

Department Heads must submit a written notice to all Township Board members at least two weeks 
in advance when utilizing five (5) or more consecutive PTO days unless due to illness. The notice 
shall indicate the name of the Department member assuming charge of the Department operations 
during the absence of the Department Head. The notice shall also indicate a statement to the effect 
that the Department has a means or method of making contact with the Department Head in the 
event of an emergency. 



Employees cannot take PTO unless it is accrued. Limited unpaid time offmay be taken if approved 
by the Township Manager and Department Head, provided the employee has used all of their 
accrued PTO and compensatory time. The Department Head and the Township Manager must 
approve written requests for unpaid time off in an emergency situation. PTO days do not accrue 
during five or more days of consecutive unpaid time o E  Holidays that fall during unpaid time off 
will be unpaid. The determination whether time off is taken for an emergency is within the sole 
discretion of the Township Manager and in the case of emergency unpaid time off taken by the 
Township Manager, the Township Board has the sole discretion to deem use of such time as an 
emergency. 

Any employee whose status changes from a regular full-time employee to a part-time employee 

Any request by a regular full-time employee for thirty (30) or more consecutive days of PTO must 
be submitted in writing to the Department Head for approval at least thirty (30) days in advance 
of the time requested, and must be approved by the Township Board. 

Employees who are unable to report to work due to illness or injury should notify their direct 
Department Head before the scheduled start of their workday if possible. The direct Department 
Head must also be contacted on each additional day of absence. 

If an employee is absent for three or more consecutive days due to illness or injury, a physician's 
statement must be provided verifying the illness and its beginniig and expected ending dates. Such 
verification may be requested for other absences due to illness as well and may be required as a 
condition to receiving PTO and any short-term or long-term disability benefits. Part-time 
employees are not entitled to short-term or long-term disability benefits. 

Before returning to work from an absence due to illness of 14 calendar days or more, an employee 
must provide a physician's verification that the employee may safely return to work. 

As an additional condition of eligibility for short-term or long-term disability benefits, a regular 
full-time employee on an extended absence must apply for any other available compensation and 
benefits, such as workers' compensation in the case of a workplace injury. 

Medical Ltav- 

The Township provides unpaid medical leaves of absence to eligible employees who are 
temporarily unable to work due to a serious health condition or disability. For purposes of this 
policy, serious health conditions or disabilities include inpatient care in a hospital, hospice or 
residential medical care facility, continuing treatment by a health care provider, and temporary 
disabilities associated with pregnancy, childbirth, and other related conditions as defied by the 
Family Medical Leave Act (FMLA). The FMLA policy is included as part of this manual. 



Only regular full-time employees are eligible to request medical leave as described in this policy 
if they qualify under the FMLA. 

Even though all Part-Time employees are not eligible for FMLA, the following statement also 
appIies to Part-Time employees. 

Employees should make requests for medical leave to the Township Manager at least 30 days in 
advance of foreseeable events and as soon as possible for unforeseeable events. A health care 
provider's statement must be submitted to the Township Manager, verifying the need for medical 
leave and its beginning and expected ending dates. Any changes in this information shall be 
promptly reported to the Township Manager. Employees returning from medical leave must 
submit a health care provider's verification of their fitness to return to work. 

If the initial period of approved absence is insufficient, consideration will be given to a written 
request for an extension. This request must be submitted to the Township Manager. Employees 
will be required to first use any accrued Paid Time Off (PTO) before taking unpaid medical leave. 

Employees who sustain work-related injuries are eligible for a medical leave of absence for the 
period of disability in accordance with all applicable laws covering occupational injuries. 

So that an employee's return to work can be properly scheduled, an employee on medical leave 
must provide the Township Manager with at least two weeks advance notice of the date the 
employee intends to return to work. When a medical leave ends, the employee will be reinstated 
to the same position if it is available, or to an equivalent position for which the employee is 
qualified. 

If an employee fails to report for work promptly at the end of the medical leave, the Township will 
assume that the employee has resigned and the employee's employment will be considered 

I voluntarily terminated. 

U n ~ a i d  Leave 

The Township may grant unpaid leaves of absence in its discretion for good cause shown. Such 
I leaves shall be allowed by the Township R/l.manager on a case by case basis and current Township 

operations and circumstances and the decision whether to grant the requested unpaid leave shall 
be solely within the discretion of the Township Manager. Before requesting unpaid leave, an 

( employee must exhaust his or her available paid time off. 

Family Medical Leave Act 

The Township, as a municipal entity, is covered by the Family Medical Leave Act ("FMLA"). 
However, to be eligible to take FMLA leave, an employee must satisfy various criteria, including 
working at a Township facility within a 75-mile radius of the Township offices, which employs 
50 or more employees. As no Township employee can meet this criteria, an FMLA policy is not 



included in this Handbook. Should any employee desire additional information regarding the 
FMLA, please direct all inquiries to the Township Manager. 



PTO Balances as of June 30,2020 

Full/Part Date o f  
Total PTO 

Hours Hours Over/Under Cost to Pay Out 

Bird, Mary FT 03-2015 $ 22.00 318.5 18 Days per year 174.5 $ 3,839.00 1 30.5 $ 671.00 
Clark, Shannon FT 08-2018 S 22.00 0 12 Davs per vear -96 $ 1 -192 $ 

Hours Over/Under Cost to Pay Out 

Staff Time Hire Hourly Rate Remaining Accrual Rate 1 year Accrual 1 year Accrual 

Averill, Tami FT 02-2014 $ 23.45 780 30 Days per year 540 $ 12,663.00 
Avnes, Steve FT 07-2017 $ 36.05 507.5 30 Davs per vear 267.5 $ 9,643.38 

2 year Accrual 2 year Accrual 

300 $ 7,035.00 
27.5 $ 991.38. 

Hofsess, Emily FT 04-2018 $ 19.76 129.75 15 Days per year 9.75 $ 192.66 

Wilson. Cristina FT 03-2015 $ 21.36 345.5 18 Davs aer vear 201.5 $ 4.304.04 

-110.25 $ 
57.5 $ 1.228.20 

Lewis, Hunter FT 01-2018 $ 15.91 140 15 Days per year 20 $ 318.20 

MacDonald. Brian FT 05-2010 $ 27.36 188.5 24 Davs aer vear -3.5 $ 
-100 $ 

-195.5 $ 
r o  , I 

Spirl, Mike FT 11-2011 $ 25.26 90.5 18 Days per year -53.5 $ 
White, Jonathan FT 10-2011 $ 25.37 179 18 Days per year 35 $ 887.95 
Willis, Dan FT 05-1978 $ 33.09 370 30 Davs per vear 130 $ 4,301.70 

-197.5 $ 
-109 $ 
-110 $ 

Wagner, William FT 09-2007 $ 44.37 483 30 Days per year 243 $ 10,781.91 

Total $ 46,931.84 

3 $ 133.11 

Total $ 10,058.69 



FULL-TIME EMPLOYEES: PTO will accrue after a full month of service has been completed as follows for all regular full-time employees hired after February 
11,2003: 

From employment hire date to  completion of two (2) years - 12 days per year (one day per month); 

From completion of two (2) years to  completion of four (4) years - 15 days per year (1.25 days per month); 

From completion of four (4) years to  completion of nine (9) years - 18 days per year (1.5 days per month); 

From completion of nine (9) years - 24 days per year (2 days per month) 

All current and future Department Heads will accrue at the rate of 2.5 days of PTO for each month of service completed (30 days per year). 

PART-TIME EMPLOYEES: PTO will accrue after a full month of service has been completed as follows for all current and future part-time employees: 

For part-time employees regularly working between 20 hours per week and 29 hours per week - three (3) days per year; 

For part-time employees regularly working between 30 hours per week and 32 hours per week -four (4) days per year; 

Part-time employees will not be compensated for accrued but unused PTO days at the conclusion of each calendar year. Part-time employees will forfeit any 
accrued but unused PTO days at the conclusion of each calendar year and such PTO days will not carry over into subsequent calendar years. 



To: Township Board 

From: Steve Aynes, Township Manager 

RE: Compensation for non-union WWTP and Township Administrative Staff 

Date: July 22, 2020 

Attached you will find a listing of township positions with their current pay rates and the budgetary 
impact of potential pay increases in 1% increments. 

Considering an increase in compensation for our employees is important for two reasons. One is to  
compensate employees fairly for their labor. The second is to retain employees so they do not take a job 
elsewhere for higher compensation. 

The employees in our township perform many tasks. I feel they work well together as a team. The loss of 
even one employee places a great deal more work on the others that remain. Because of the specialized 
knowledge and experience each has, when one employee leaves it leaves a large hole in the 
organization. It also takes a lot of money and effort to interview, hire, and train a new employee. 

I would recommend the Board seriously consider increasing these employee's pay across the board by 
5% effective the first pay period in August 2020.1 realize that this is a bad time to recommend any raise. 
But it may be an especially bad time to lose employees. Even when there are not a lot of jobs available 
in the current market, there are often jobs available for employees with good job skills, education, and 
experience. It is my expectation that the job market may take off unexpectedly causing us to lose key 
employees if we don't make further efforts to retain our employees. 

The Board has discussed having a salary survey performed by staff. You have previously been provided 
with the salary survey conducted by a professional firm for Green Oak Township in Livingston County. 
However, it is difficult to compare positions, job descriptions, and compensation including salaries and 
benefits from one community to another as these individuals often perform different tasks from one 
office to the next. 

To obtain a thorough and accurate salary study, the Board may wish to retain an outside firm, as I 
understand Green Oak Township is doing, to  make sure all factors are considered. However, spreading 
the amount of funds needed for a study such as this among the employees might be a better use of 
funds. 

I believe it would be more beneficial and fair to all employees to offer an across the board increase 
rather than spend the money on a salary study. It also is more fair in my opinion to go with an across the 
board increase, rather than trying to compare and compensate each person individually. 



Wane Increases FY 2020-2021 
Annual Cost Increase 

Position 
Community Center Director 
Building/Planning/Zoning Coordinator 

Deputy Treasurer 
Deputy Clerk 

Assistant to  the Township Manager (32 HrslWeek) 
Code Enforcement (18 Hrs/ Week or as needed per board) 

Election Specialist (28 Hrs/Week) 

WWTP 
Plant Operator I I  
Lab Technician 

Collection System Supervisor 
Maintenance Supervisor 

WWTP Supervisor 

Total Additional Wage Cost for FY 2020-21 

Hourly Rate 
23.45 
21.15 
19.76 
21.36 

19.69 
26.00 

18.00 

1% Raise 2% Raise 
487.76 975.52 
439.92 879.84 
411.01 822.02 

444.29 888.58 

327.64 655.28 

243.36 486.72 

262.08 524.16 

3% Raise 
1,463.28 
1,319.76 

1,233.02 
1,332.86 

982.92 

730.08 
786.24 

4% Raise 
1,951.04 
1,759.68 
1,644.03 

1,777.15 
1,638.21 

2,163.20 

1,497.60 

5% Raise 
2,438.80 

2,199.60 
2,055.04 
2,221.44 

1,638.21 
1,216.80 

1,310.40 

*Controller not included due to  recent wage renegotiation 
**Front Desk Not included due to  position being vacant 




